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BANK OF INDIA ' HUMAN RESOURCE DEPARTMENT

L | HEAD OFFICE PROMOTION DIVISION
S
Circular letter:2025-26/039
| Ref: HO:HR:PROM:141 | Date : 06.09.2025 B

Promotion from Clerical Cadre to
General Banking Officers' Cadre
Junior Management Grade Scale-I|

The Board of Directors in its meeting held on 17.12.2024 has approved 983
vacancies, for promotion from Clerical cadre to General Banking Officers cadre (JMGS-
1). Accordingly, it has been decided to initiate promotion process for the 983 vacancies,
by inviting applications from eligible clerical staff in India for promotion to General
Banking Officer Cadre in Junior Management Grade Scale - |. The promotion will, inter
alia be governed by the Settlement dated 15" November, 2014 arrived at between the
Management of Bank of India and the Federation of Bank of India Staff Unions.

2. We enclose the Notice dated 06.09.2025. A copy of the Notice should be
immediately displayed on the Staff Notice Board at your Branch / Office.

3. ELIGIBILITY: The eligibility of the Clerical Staff to apply for promotion to
General Banking Officers' Cadre is stated in detail in Clause 01 of the enclosed Notice.
The cut-off date for eligibility in terms of service will be 30.09.2025 and the cut-off
date for eligibility in terms of educational qualifications will be 10.09.2025. The
candidates whose promotion result is kept in abeyance due to disciplinary action/case
are not required to apply in the current process.

4. APPLICATION FORM: The Clerical Staff, who are eligible and desire to apply
for promotion to General Banking Officers' Cadre, are required to submit the application
‘On Line’ through HRMS, Self Service Module. The Applications are to be submitted
during the period from 06.09.2025 to 10.09.2025 and same will be approved by the
Controlling Authority of respective pay group during the period from 06.09.2025 to
11.09.2025. The ‘On-line Test' will be conducted on 12.10.2025.

5. AUTHORISATION OF APPLICATION FORMS: The officials at Zonal Office
shall verify the eligibility in terms of educational qualification, service criteria, caste etc.
in the application. It would be the primary responsibility of the Zonal Authorities to verify
the eligibility and also to verify the correctness of marks / particulars furnished by the
applicants. Needless to mention here that scrutiny/verification of application will
not be done at Head Office. Please note that, if at a later date, it franspires that
certain errors, lacunae, irregularities etc. have crept in, while authorizing the
applications or advising the data, the onus of responsibility thereof will be with
the concerned Zonal Authorities.

W
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While authorizing the applications the authorizing officials are advised to take a careful
note to verify the following points:

The details regarding disciplinary cases.

Educational qualification details.

Date of Birth, Date of Joining & date of promotion to clerical cadre (if any).
Eligible Service (Excluding leave on NPNA / Sabbatical Leave / EOL /
suspension period if any, etc.). The eligible service in case of Ex-serviceman
and persons who were previously working in Parur Central Bank Ltd. / Bank of
Karad Ltd. / Industrial Investment Bank of India (lIBI).

e. Verify and ascertain that the applicant is eligible in all respects for
participating in the promotion process and the marks claimed by the
applicant and the particulars furnished by him/her are as per Bank’s
record.

coow

NOTE: If at any time, it is revealed that a candidate, who has applied for promotion
under reserved category, does not belong to that category, OR the information,
particulars submitted are materially incorrect or false, OR any particulars called for by
the Bank or otherwise are suppressed by him/her; he/she will not be considered for
promotion and if promoted, would be reverted to clerical cadre. This is without prejudice
to the Bank's right to take such other action as the bank may deem fit.

6. CALL LETTER FOR TEST:

Upon submission of application form, Roll No. of the candidate will be generated
and displayed by the system. The candidates are requested to note the Roll No. The
call letters for appearing in the On-line test will be made available to the candidates
through Zonal Office before the date of On-line examination.

7. IMPARTING PRE PROMOTION TRAINING:

The Learning & Development Department, Head Office to make necessary
arrangements for imparting pre-promotional training of six days to all SC / ST /OBC &
PWD (Persons with disability) candidates, who have applied for promotion. The
training is scheduled from 15.09.2025 in different slots, which will be advised
separately by Head Office, Learning & Development Department.

8. DISCIPLINARY ACTION, IF ANY:

Please refer to relevant clause/s of the enclosed notice, for the candidates
against whom disciplinary cases are contemplated / initiated / pending / concluded.
While authorizing the applications specific mention must be made about such cases in
the appropriate place provided in the application. The candidates, whose result is kept
in abeyance due to disciplinary case/s pending against them in the earlier promotion
processes, should not apply again. In addition to reporting in the application regarding
disciplinary cases, the same should be reported to Promotion Divn., H.R. Dept. Head
Office by separate I0M. Similarly, please note to inform cases initiated if any, against
any candidate during intervening period i.e. from submission of information in

- application till declaration of resuits.
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9. The number of selected candidates to be allocated to different Zones as
mentioned in the enclosed Notice are tentative. Bank reserves its right to modify

the allocation of posting depending on the number of DROs reporting to
respective Zone.

10. In terms of Regulation 25 of Bank of India (Officers') Service Regulations 1979,
no Officer shall be entitled as a right to provide with residential accommodation by the
Bank. The Bank endeavors to provide residential accommodation to promoted officers
as per the scheme prevailing. However, the Bank may not be in a position to provide
residential accommodation to all the promoted officers immediately, at their place of
posting. The promoted officers, therefore, may have to arrange for their
accommodation at such places under the subsidized accommodation scheme, till the
time Bank is in a position to provide accommodation.

11.  Please bring the content of this Circular to the notice of all the Clerical Staff

working under your control, including those who are on deputation, under suspension /
leave efc.

JB A eok-2g3~

(Anjali Bhatnagar)
General Manager- HR(Alternate)

N
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BANK OF INDIA
HEAD OFFICE
Star House, Bandra-Kurla Complex, Mumbai - 400 051

NOTICE DATED -06.09.2025

Promotion from Clerical Cadre to General Banking Officers' Cadre
In Junior Management Grade Scale - | (JMGS —I)

Applications are hereby invited from members of the Clerical Staff of Bank of
India, possessing qualification-cum-service criteria as prescribed below for the posts
of General Banking Officers in JMGS - |, through promotion. The promotion will
interalia be governed by the provisions contained in the Settlement dated 15®
November, 2014 arrived at between the Management and Federation of Bank of
India Staff Union. Applications are to be submitted ‘On Line’ through HRMS self-
service module, within the period from 06.09.2025 to 10.09.2025.

1. ELIGIBILITY CRITERIA

The cut-off date for eligibility in terms of service will be 30.09.2025 and the cut-
off date for eligibility in terms of educational qualification will be 10.09.2025.
The eligibility norms for determining the qualification-cum-year of service for
employee of Clerical Cadre for applying for promotion to General Banking Officer's
Cadre shall be, as follows :-

a) Graduate of a recognized University, provided the applicant has
completed at least THREE YEARS of service in Clerical Cadre in the
Bank;

OR

b) A holder of Degree of MBA / MCA / MMS / PGDM of Government
recognised University / deemed University, provided the applicant has
completed at least TWO YEARS service in Clerical Cadre in the Bank.

OR

c) A holder of professional qualification such as Chartered Accountant /
Company Secretary / ICWA / CFA Degree of Government recognised
Institutes, provided the applicant has completed at least ONE YEAR
service in Clerical Cadre in the Bank.

OR
d) Clerks not eligible to apply under (a), (b), (c) above may also apply,
provided they have at least passed S.S.C. / Matriculation / 121" Std.
Passed (10+2+3 pattern) or other equivalent examination of Government
recoghised Boards and have completed at least EIGHT YEARS service
in Clerical Cadre in the Bank;

OR

e) Clerks not eligible to apply under (a), (b), (c), (d) above may also apply,
provided they have completed at least TEN YEARS service in Clerical
Cadre in the Bank.

Promotion from Clerical to GBO Page 1 0of 9



EXPLANATION

i) Service shall mean the actual completed years of service as Full-Time
permanent Clerk (includes probation period) in Bank of India only (as on
30.09.2025).

i) The employees, who are on sabbatical leave, are not eligible to
participate in the promotion process even if they are otherwise
eligible.

iii}) The period spent as sabbatical leave by an employee will not be treated /
reckoned as active service for computation of completed years of service.

iv) Graduate shall mean Graduate (Holder of Bachelor's Degree) of a
Government recognized University / deemed University. The graduate
- from recognized university / deemed university which means:

“An individual who has been awarded the credentials by any university
established under an Act of Legislature or such other institution
recognized under Section 3 of the U.G.C Act 1956 after the said
individual has undergone the curriculum of studies prescribed by that
University or the institution and passed the prescribed examination.”

V) Post Graduate Degree passed after obtaining Bachelor's Degree and
also includes those who have obtained the Post Graduate degree directly
without obtaining Bachelor's Degree under Open University System.
Those who have passed LLB after passing Bachelor's degree will also be
treated as double graduates;

vi) Under MBA eligibility (para 1.b) the candidates who have passed
equivalent Master / Post Graduation Management courses such as MMS,
Post Graduate Diploma in Management (2 years full time duration) /
MCA, recognized by UGC/AICTE (All India Council for Technical
Education) as the case may be. It is further clarified that in case of MCA,
the course duration should be full time three years and also the aforesaid
courses in management, which have been pursued on Part time basis,
requisite duration should be minimum 3 years.

vii)  The relevant date for the purpose of determining the eligibility,
qualifications is 10.09.2025 and total years of service is 30.09.2025.

viii)  Ex-servicemen re-employed in the Bank in Clerical Cadre will, in addition
to their services in the Bank, be given weightage for their service in the
Armed Forces, as under:-

a) Service above 5 years but below 10 years - 1 year
b) Service of 10 years and above - 2 years

This weightage would be taken into consideration both while determining
their eligibility (para 1 above) and also for marks for service (para 2
below). However, this weightage will be available to them only after
putting 3 years active service in the Bank as on 30.09.2025.




- 3, -

An Ex-serviceman shall be allowed the above weightage for promotion, if
he/she has not exercised the option in the matter of selection and
assignment of duties of special allowance carrying posts for unspecified
period. The Ex-serviceman who has earlier exercised the option either for
promotion from sub-staff cadre to clerical cadre or for assignment of
duties of Special allowance carrying posts for unspecified period. he will
not be eligible for above relaxation.

2. APPORTIONMENT OF MARKS FOR SERVICE, EDUCATIONAL
QUALIFICATIONS, WRITTEN TEST / ONLINE TEST

The maximum prescribed marks for the purpose of promotion shall be 100. The
apportionment of marks for Service, Educational Qualifications, Written Test will
be as follows :-

a) Service (20 Marks) :

Each completed year of service will carry one mark subject to a
maximum of twenty marks (completed years of service as on
30.09.2025).

The services of clerical staff who were previously working in Bank of
Karad Ltd. / Parur Central Bank Ltd. / Industrial Investment Bank of India
(11BI) will be reckoned as 1.5 years of completed service in that Bank
equivalent to 1 year service in Bank of India.

b) Educational Qualifications (15 Marks) :

Educational Qualifications will carry a maximum of fifteen marks, the
allocation of which will be as under:-

Sr. | Qualification Marks
No.

1. Graduate 3 |
2. JAIIB / CAIIB - Part | B 5

3. | CAIlIB (including marks for JAIIB/CAIIB Part -1) 10

4. | Chartered Accountant / ICWA / CFA/CS | 10 |
5. | Post Graduate / Double Graduate / MBA *** | 2 |

Thus, the maximum qualification marks allowed to an applicant will
not exceed 15.
***As clarified in EXPLANATION v) above

c) Written Test / Online Test (65 Marks) :

i) All eligible candidates shall be required to appear for the Written Test
/ Online Test. The duration of the Written Test / Online Test will be
130 minutes (2 Hours & 10 minutes). The Written Test / Online Test
will be of Objective Type / Multiple Choice questions carrying a
maximum of 65 marks and shall contain 130 questions relating to
various areas of Banking / Banking Law & Practice. There will not be
STET system of negative marking for wrong answers.
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i) A candidate must secure minimum 22.00 marks out of 65 marks in
Written Test / Online Test in order to qualify himself/herself to become
eligible for ranking in the Merit List. However, in case of candidates
belonging to SC/ST/PWD category, the minimum qualifying marks
would be 18.75.

3. RESERVATIONS

The reservation for Scheduled Caste, Schedule Tribe and Person with
Disabilities (PWDs) candidates for promotion to Officer's cadre shall be
governed by the Government guidelines issued from time to time.

4, VACANCIES:

a) For this promotion process 983 vacancies have been identified for promotion
from Clerical cadre to General Banking Officers’ cadre in Junior Management
Grade Scale — | to be filled in, for Eligibility date 30.09.2025. However, the
Management at its sole discretion, on the basis of response received from the
candidates, have the right to have lesser number of promotions from clerical
cadre to General Banking officers’ cadre than the declared number of
vacancies.

b) For the purpose of exercising option for initial posting, the applicant may
mention one administrative Zone of the Bank excepting Mumbai (South),
Mumbai (North), Head Office and Navi Mumbai Zones which will be deemed
to be a single Administrative Zone (GEOGRAPHICAL) as per Annexure-A.

Vacancies in respect of SC, ST, PWD and Gen. Category will be as per
Government guidelines in this regard.

While applying for promotion from Clerical to General Banking Officers’ Cadre, the
applicant will be given an option to select one zone as the preferred Zone for initial
posting. However, final posting of the selected candidates will be done on the
basis of his/her rank in the merit list to the extent of vacancies available. If the
candidate is not ranked sufficiently high in merit list to get the preferred zone,
his/her posting will be anywhere in India.

5. MERIT LIST

A Merit List of successful candidates will be prepared and the same shall be a
combined common list comprising of candidates belonging to Scheduled
Caste Category, Scheduled Tribe Category and General Category and shall
be drawn in the following manner :-

a. All candidates, who qualify in the Written Test / on-line test, shall be listed in
the order of merit on the basis of the total number of marks obtained by them
under the heads ‘Service’, ‘Educational Qualifications’ and ‘Written Test /
online test'.

b. Where two or more candidates have obtained equal total number of marks,
they shall be listed in accordance with their seniority as full-time permanent
members in the Clerical Cadre in the Bank.

c. Further, candidates with equal number of total marks as also equal seniority
(as aforesaid) will be listed in accordance with their dates of birth, the senior
in age will be listed above the junior in age.
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d. It is understood that ranking in the Merit List does not by itself mean that a
candidate is selected for promotion. He will be considered selected when he
will be issued letter of offer for promotion by the Bank.

6. PROCEDURE FOR POSTING ON PROMOTION AS GENERAL BANKING
OFFICER

The procedure for posting on Promotion from the aforesaid Merit List will be as
under:-

(i) The candidate on the merit list according to the total marks secured and the
order of preferential Zone mentioned by him/her will be considered first for
appointment / posting against unreserved vacant points in the roster and only
after his/her selection or otherwise, as the case may be, the next candidate
will be considered for appointment / posting.

(i) This procedure will be followed till the required number of candidates are
promoted to fill the unreserved vacant points in the Post-Based Roster
pertaining to General Category based on merit and preference of zone of the
candidates. While following the above procedure, if any SC/ST/PWD
candidate is promoted on his own merit (at par with general candidates), he
shall occupy an unreserved vacant point in the Post-Based Roster and shall
not be adjusted against a vacant point reserved for SC/ST/PWD.

(iii) After filling all the vacant unreserved points, the vacant points reserved for SC,
ST and PWD shall be filled in by appointment of the remaining candidates
belonging to SC, ST and PWD respectively from their Merit List as per their
ranking in the Merit List vis-a-vis option for Preferred Zone.

(iv) Any of the selected candidates (on the basis of All India merit list), if does not
get posting in the preferred Zone opted by him, will be considered for posting
“anywhere in India” for remaining vacancies.

(v) ltis clarified that officers of the Bank are liable to be posted anywhere in India
or outside India where the Bank has or may hereafter have Branches / Offices
under the relevant provisions of the Bank of India (Officers') Service
Regulations, 1979.

(vi) The candidate selected for promotion shall not be posted/retained in the same
Branch/Office excepting those who are visually handicapped.

7. WAITING LIST

a) The Management will prepare in the order of merit, waiting lists separately
each for : -

i) Scheduled Caste Category,

i) Scheduled Tribe Category,

i) PWD

iv) Other than Scheduled Castes, Scheduled Tribes and PWD.

b) Such waiting lists will be 10% of the category-wise number of successful
candidates/promoted candidates.

: & c) All the candidates who have equal number of total marks as that of the last
‘ \\/ candidates on the waiting list as stated in (a) and (b) above will also be
N )( ~included in the waiting list.
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d) Vacancies in any Zone caused due to non-acceptance/refusal of promotion
or resignation (or otherwise ceasing to be in service) of the candidates
selected for promotion will be filled in from amongst the candidates from
such waiting list in the order of merit.

e) The said waiting list shall remain in force for a period of one year from the
effective date of promotion or until the date of notice issued for the next
promotion process, whichever is earlier and the candidates remaining on
the waiting lists, who have not been offered promotion, will have to apply
again for promotion in the next process.

8. INTIMATION OF MARKS TO CANDIDATES NOT SELECTED FOR
PROMOTION

(a) The Management will advise the candidates who are not selected for
promotion, the total / aggregate marks obtained by them under the heads
‘Service’, ‘Educational Qualifications’, ‘Written Test / on-line test’.

(b) The candidates listed in the waiting list shall not be intimated the marks until
such time the waiting list remains in force. The candidates from the waiting
list, who have not been offered promotion, shall be intimated the marks on-
line on expiry of the waiting list period.

(c) No correspondence / queries / complaints in respect of the marks declared
under (a) above will be entertained.

9. PROBATION PERIOD AND CONFIRMATION

(a) A member of Clerical Staff on his promotion as a General Banking Officer
will be on one year’s probation, after expiry of which he will be considered
for confirmation in the service of the Bank as an Officer subject to his work,
conduct and attendance being found satisfactory. If his work, conduct or
attendance is not found to be satisfactory during the probation period, the
Management may, at its discretion, by an order in writing —

i) Extend his/her initial probation period of one year by such further period
or periods as may be deemed necessary;

ii) Revert him/her during the probation period to the Clerical Cadre and on
such reversion, he/she will be governed by the terms and conditions
applicable to Clerical Cadre from time to time.

(b) LIEN

A clerk promoted as a General Banking Officer will be allowed to retain a
lien as a clerk (without any special pay post) for a period of one year from
the date of appointment in Officers’ Cadre. The lien shall cease on the
expiry of the period of one year from the date of promotion.

10. NON-ACCEPTANCE / REFUSAL OF PROMOTION (OR) REVERSION

A Clerk, who does not accept the offer of promotion or upon his acceptance of

offer of promotion subsequently refuses promotion or does not report at the
branch where he/ she is posted or who gets reverted at his request to Clerical

. Cadre after accepting promotion for the first time, shall not be considered
-/ ‘eligible for applying for the next immediate occasion for promotion or for a
period of ONE year, whichever is earlier.
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The period of one year will be reckoned from the date of non-acceptance or
refusal or reversion as the case may be.

Where an employee is reverted by the Bank and not at his request, he will be
eligible to apply for promotion in the next promotion process.

11. PROVISION IN CASE OF DISCIPLINARY ACTION

(a) A member of Clerical Staff, who has been punished for Gross Misconduct
under the provisions of Bipartite Settlements, shall be allowed to apply for
promotion. However, the Management shall hold the promotion of such
employee in abeyance as enumerated herein below under advice to him,
provided he is qualified for promotion as per para 6 above :-

i) for a period of ONE YEAR from the date of punishment where the
punishment awarded is “Warning” or “Censure” or “Adverse Remark”
entered in the service record;

ii) for a period of TWO YEARS from the date of punishment where the
punishment awarded is other than “Warning” or “Censure” or “Adverse
Remark” entered in the service record.

NOTE : The promotion of such candidates, against whom the disciplinary
action has been taken, would be released after completion of one year /
two years, as the case may be.

(b) Further, in the case of an employee selected for promotion and against
whom :

1) disciplinary action has already been initiated for Gross Misconduct
by way of issuing (i) Charge-Sheet or (ii) Notice asking him to
show cause why appropriate punishment should not be awarded
to him or (iii) Show Cause Notice stating the alleged misconduct
and asking him to show cause why disciplinary action should not
be taken against him;

OR

1) steps have been taken by the Bank to prosecute him by lodging an
F.I.R. for criminal offences and the Bank has communicated to
that effect to the concerned employee;

OR

H)} the Disciplinary Authority, on consideration of the matter/case, has
come to a decision to issue a Charge-Sheet to the employee for
Gross Misconduct and the employee has been advised in writing
about such contemplated disciplinary action for Gross Misconduct;

The Management, in above circumstances, shall keep in abeyance the
promotion of such employee till the disciplinary proceedings / prosecution
is over. The employee shall be informed accordingly about withholding of
his promotion and shall not be allowed to take part in the subsequent
promotion process till disciplinary proceedings/ prosecution is over.

Promotion from Clerical to GBO Page 7 of 9



12,

13.

- 8 -

(c) Ultimately, if the employee is found not guilty and/or if he is not punished

or if it is decided not to go in appeal against the acquittal and not to initiate
disciplinary action for the same charges, the Management will promote
such employee notionally from the date of his promotion which was kept in
abeyance. However, the employee, so promoted notionally, would not be
entitled for salary and other benefits as applicable to Officer's cadre for
the period for which his promotion was kept in abeyance. However, the
said period shall be counted for the purpose of reckoning his inter-se
seniority only.

(d) But if the employee is found guilty and punishment (other than

Compulsory Retirement / Discharge / Dismissal) for Gross Misconduct is
awarded, he shall be promoted after expiry of —

(i) ONE YEAR from the date succeeding the date of punishment, where
the punishment awarded is “Warning” or “Censure” or “Adverse
Remark” entered in the service record;

OR
(i) TWO YEARS from the date succeeding the date of punishment,

where the punishment awarded is other than “Warning” or “Censure”
or “Adverse Remark” entered in the service record.

VISUALLY HANDICAPPED EMPLOYEES:

As per Government guidelines visually handicapped employees fulfilling the
eligibility (Clause-1) are eligible to apply. If he / she comes out successful, the
Bank may consider to post him / her to the specified Departments provided he
/ she is found fit to discharge duties for such posts in departments viz.
Secretariat of Officers in Top Executive Grade in Head / Zonal Office — in
Personnel / Law / Welfare Departments and Official Language Department.
Accordingly, visually handicapped employees are allowed to appear for on-line
test with the help of a scribe.

The deaf & dumb candidates are also allowed to appear in the promotion
process.

NOTE : Promotion of Reserved Category (i.e. SC / ST / PWD) candidates will be
subject to the caste / tribe / Medical certificates, being verified through proper
channels and if the verification reveals that the claim for belonging to Scheduled
Caste or Scheduled Tribe or PWD, as the case may be, is false, their services will be
terminated forthwith without assigning any further reasons and without prejudice to
such further action as may be taken under the provisions of the Indian Penal Code
for production of false certificates.

kebotiager

N (Anjali Bhatnagar)
‘ General Manager- HR(Alternate)
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Annexure - A

Zone-wise proposed allocation of vacancies for initial posting

' Sr. | Zone Vacancies | Sr. | Zone [\Lacanciﬁ |

1. | AGRA 10 | 36. | KEONJHAR 15

2. | AHMEDABAD 15 37. | KHANDWA 10

3. | AMRITSAR 20 38. | KOLHAPUR - 25 |

4. | BARASAT 20 39.  KOLKATA : 20

5. | BARDHAMAN 10 | 40. | LUCKNOW i .20

6.  BARIPADA 10 41. | LUDHIANA 25

7. | BENGALURU 20 42. | MADURAI 5

8. | BHAGALPUR 25 43. | MUMBAI NORTH

9. | BHOPAL 15 44. | MUMBAI SOUTH a5

10. | BHUBANESWAR 15 45. | NAVI MUMBAI

11. | BOKARO 10 46. | HEAD OFFICE

12. | CHANDIGARH 15 | 47. | MUZAFFARPUR 25

13. | CHENNAI 10 | 48.  NAGPUR 23

' 14. | COIMBATORE _ - 49. | NASIK 30

' 15. | DEHRADUN 10 50. | NEW DELHI 15

16. | DELHI NCR 10 51. | PATNA -

17. | DHANBAD 10 52. | PUNE _ 30

18. | DHAR 10 53. | RAIGAD 10

19. | ERNAKULAM - | 54. | RAIPUR 15

'20. | GANDHINAGAR 15 55. | RAJKOT 20

21. | GAYA 10 56. | RANCHI 5

22. | GHAZIABAD - 57. | RATNAGIRI 30

1 23. | GOA 10 58. | SAMBALPUR 10

24. | GORAKHPUR 10 59. | SILIGURI B 15

25. | GUWAHATI 15 | 60. | SIWAN 10

26. | HARDOI .10 61. | SOLAPUR | 30

27. | HAZARIBAGH 15 62. | SURAT |15

28. | HOWRAH 10 63. | TELANGANA 22

29. | HUBLI-DHARWAD 25 64. | THIRUVANANTHAPURAM -

30. | INDORE 5 65. | UJJAIN 10

31. | JABALPUR 10 66. | VADODARA - 15

| 32. | JAIPUR 10 67.  VARANASI 15

33. | JAMSHEDPUR 15 68. | VIDARBHA 25

34. | JODHPUR 15 69. | VIJAYAWADA 23

35. | KANPUR 15 | 70. | VISAKHAPATNAM .10
S Total 983
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