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INDIAN INSTITUTE OF TECHNOLOGY (INDIAN SCHOOL OF MINES), DHANBAD
DHANBAD-826004 (JHARKHAND), INDIA

Advt. No. Dean(F)/1/2025- (Special Drive for SC/ST/OBC-NCL)

Dated: 06 Nov-2025

Advertisement for Special Recruitment Drive for SC/ST/OBC-NCL

Applications are invited from SC, ST, OBC-NCL (including PwD* candidates belonging to
aforesaid categories) under Special Recruitment Drive from Indian Nationals for the posts of
Assistant Professor, Associate Professor and Professor for the following Departments:

Engineering

Sl. No |Department Sl. No |Department
. Fuel, Minerals & Metallurgical
1 Applied Geology 10 Engineering
2 Applied Geophysics 11 |Humanities & Social Sciences
3 Chemical Engineering 12 Managgment .StUdl.eS &
Industrial Engineering
hemi hemical . :
4 C. emistry and Chemica 13 |Mathematics & Computing
Biology
5 Civil Engineering 14 |Mechanical Engineering
6 Corr_1pute.r Science & 15 |Mining Engineering
Engineering
7 Electrical Engineering 16 |Petroleum Engineering
8 Electronics Engineering 17 |Physics
9 Environmental Science &

The candidates should have an established record of independent, high-quality
research and commitment to teaching and research for all faculty positions.

Interested and eligible candidates may apply through online portal available at the
Institute website https://recruitment.iitism.ac.in/index.php/empreg/registration/login_page
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Reservation in direct recruitment is as per the provisions of the Central Educational
Institutions (Reservation in Teachers’ Cadre) Act, 2019.

Backlog Vacancies (as on 31.10.2025)

Reserved for
Name of the Post No. of Posts SC ST OBC-NCL

Assistant Professor/
Associate Professor/ 105 32 20 53
Professor

The Institute follows the reservation policy, as applicable. Necessary supporting
certificates must be enclosed with the application form to claim the benefit of
reservation. Instructions from Gol/MoE issued till the date of interview will be
applicable. Women and PwD" applicants are encouraged to apply.

Four posts out of 105 posts are reserved for the PwD* candidates. However, all the
105 posts are suitable for PwD* candidates.

PWD*: - blindness and low vision, deaf and hard of hearing, locomotor disability
including leprosy cured, dwarfism, and acid attack victims

MINIMUM QUALIFICATION, EXPERIENCE, PAY AND OTHER INFORMATION

Minimum required Qualification and Experience for the posts are given below:

Cut-off date for reckoning the qualification, experience, age etc. will be the closing date
of advertisement i.e 31.12.2025. However, for the position of Assistant Professor,
experience gained upto the date of interview may be considered for deciding the pay
and nature of employment (Contract/Regular).

QUALIFICATION & AGE

Ph.D. with first class or equivalent (in terms of grades, etc.) at the preceding
degree in appropriate branch, with a very good academic record throughout.
Candidate should have good CPI/CGPA/Percentage in Ph.D course work where
ever applicable. The age limit for UR candidates for Assistant Professor Position
is preferably below 35 years. Age relaxation is applicable for OBC, SC/ST & PwD
etc. candidates as per norms.
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I EXPERIENCE

(@) Grade-ll (Contract): Candidates with less
than three years of post-Ph.D industrial/
research/ teaching experience may be
considered for this post.

Assistant Professor (b) Grade | (Regular): Candidates with at-least
three years of post-Ph.D industrial/ research/
teaching experience may be considered for
the post.

A minimum 6 years of teaching / research/industrial
experience of which minimum 3 years should be at
the level of Assistant Professor (pay level 12) in
[ITs / 1ISc Bangalore /lIMs /IISERs or in the
Institutes of national importance or Indian/Foreign
Institutes of equivalent standards/Senior Scientist
in the reputed National/International research
organizations/ Industries at the time of application.
The candidate should have demonstrated
adequate experience of independent research in
terms of guidance of Ph.D. students, publications
in reputed journals and conferences, patents,
laboratory/course  development and/or other
recognized relevant professional activities.

Associate Professor

A minimum 10 years of teaching/ research/
industrial experience of which minimum 4 years
should be at the level of Associate Professor in lITs
/ 11ISc Bangalore / [IMs / IISERs or in the Institutes
of national importance or Indian / Foreign Institutes
of equivalent standards / Senior Scientist in reputed
National / International Research Organizations /
Industries at the time of application. The candidate
should have demonstrated leadership in research
in a specific area of specialization in terms of
guidance of Ph.D. students, strong record of
publications in reputed journals and conferences,
patents, laboratory / course development and/or
other recognized relevant professional activities.

Professor
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. APPLICATIONS SUBMISSION AND DEADLINE

(@)
(b)

The closing date to submit the online application(s) is 31.12.2025.

Recruitment would be based on the need in a given area / field within the
Department.

V. PAY STRUCTURE AS PER 7™ CPC

(@)

(b)

(c)

(d)

ASSISTANT PROFESSOR Grade-Il : 7" CPC Pay Level 10, Minimum
Basic Pay: ¥ 70900/-

The minimum starting basic pay to be fixed in Academic Pay Level-10 at
Cell No.8 % 70,900/-.

In such cases, on completion of one year of experience, the incumbent may
move to Academic Pay Level-11 after completing the necessary
requirements in this regard as per the norms of the Institute. Subsequent
placement in Assistant Professor Grade-l will be based on internal
performance assessment conducted after meeting experience
requirements as per the norms of the Institute.

ASSISTANT PROFESSOR Grade-l : 7" CPC Pay Level 12, Minimum
Basic Pay: ¥ 101500/-

For direct recruits, minimum starting basic pay to be fixed in Academic Pay
Level-12 at Cell No.1 % 1,01,500/-. On completion of 3 years as Assistant
Professor Grade-l, the incumbent may move to Academic Pay Level-13A1
(% 1,31,400 - 2,04,700) on the basis of internal performance assessment as
per the norms of the Institute.

ASSOCIATE PROFESSOR : 7t CPC Pay Level 13A2, Minimum Basic
Pay: ¥ 1,39,600/-

For direct recruits, minimum starting basic pay to be fixed in Academic Pay
Level-13A2 at Cell No.1 % 1,39,600/-.

PROFESSOR : 7t CPC Pay Level 14A, Minimum Basic Pay: ¥ 1,59,100/-

For direct recruits, minimum starting basic pay to be fixed in Academic Pay
Level-14A at Cell No.1 % 1,59,100/-.

Page 4 of 9



(e) Pay level along with approximate total emoluments at the minimum of

the scale:
Total emoluments
(Including 14% Employer’s
contribution under NPS
Post 7th CPC Pay Level |.u lon t - )
Including Excluding
House Rent | House Rent
Allowance** | Allowance
Assistant Pay Level: 10
31,47,573/- | % 1,33,393/-
Professor Grade-ll | Minimum Pay: ¥ 70,900/- Y T
Assistant Pay Level: 12
%2,08,810/- | %1,88,510/-
Professor Grade-l | Minimum Pay: % 1,01,500/-
Associate Pay Level: 13A2
%2,85,056/- | ¥2,57,136/-
Professor Minimum Pay: ¥ 1,39,600/-
Pay Level: 14A
Prof %.3,24,079/- | %2,92,259/-
rotessor Minimum Pay:  1,59,100/-

**In case of non-availability of accommodation inside the campus as per norms.

Apart from the basic pay above, the position carries allowances such as
D.A., H.R.A, Transport Allowance and other applicable allowances as per

rules of the Institute.

V. OTHER SUPPORT FOR FACULTY AS PER INSTITUTE NORMS

1. Professional Development Allowance (PDA) of % 3.0 Lakhs in a three year
block, for attending conference in India and Abroad, paying membership fees
of different professional bodies, books and periodicals and contingent

expenses as per rules.

2. Research Support Grants (The following schemes are applicable for
newly joined faculty (at the level of Assistant Professor only) and they
have to apply within one year of their joining)

(@) Faculty Research Scheme: Initiation grant of up to ¥ 20 lakhs for a

research project under FRS.

(b) Special Grant to Establish a Lab: A special grant of ¥ 30 lakhs for

(€)

purchase of equipment(s) to establish a laboratory in a

department/centre.

Collaborative Research Support Scheme: A special Collaborative
Research Support Grant/Project Grant upto ¥ 100 lakhs (% 20 lakh per
faculty/per department) may be sanctioned for purchase of equipment(s)
to establish a collaborative laboratory based on the Interdisciplinary
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10.

11.

12.

collaborative proposal submitted by a group of faculty members (3-5)
from collaborating departments of the Institute.

Telephone bill reimbursement upto ¥ 2000/- per month.

Medical facilities for self and dependent family members. The Institute has tie-
up with many leading hospitals of Dhanbad and major cities of India for
cashless treatment for self and dependent family members.

Children Education Allowance (presently ¥ 33750/- per annum per child) for
maximum two children.

Central DA (revised twice a year) and Transportation allowance (currently
3600 + DA).

Leave Travel Concession for self and dependent family members to visit
home town and anywhere in India as per norms. Fresh recruits are allowed to
travel to their home town along with their families on three occasions in a block
of four years and to any place in India on the fourth occasion. This facility is
available for the first two blocks of four years after joining the
Government/Institute for the first time. Leave encashment of 60 days in six
different spells and upto 10 days on each occasion along with LTC as per
norms.

The institute will provide suitable on campus transit accommodation till the
allotment of permanent accommodation to the new faculty members at
[IT(ISM). No HRA shall be paid for stay in transit accommodation.

Fully furnished office room shall be provided to all faculty members. One
computing facility of approx. cost of Rs. 1.25 lakhs from Institute fund shall
also be provided to the new faculty members.

The Institute has the provision of Faculty Mobility Program to encourage the
faculty members for research collaboration in India/Abroad.

The Institute has the provision of Sabbatical Leave/Special Leave/Special
Casual Leave to encourage the faculty members for International / National
research collaborations, prestigious competitive fellowships and other
academic assignments as per norms.

Reimbursement of relocation charges up to a ceiling of ¥ 1.25 lakh for Indian
Nationals (along with spouse) for joining from India/Abroad, subject to the
condition that they will have to serve the Institute for a minimum period of 02
years.
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VI.

13.

14.

15.

Faculty joining from government organizations are eligible for transfer TA and
joining time as per MoE/GOI rules.

Most of the day-to-day facilities are available on the Campus including State
Bank of India Branch, Indian post office, Canteens, Nescafe, Domino’s,
Frespresso, Creche for children, well equipped Health Centre with 24 hours
emergency facility, Sports Activity Centre (SAC) including a Swimming Pool,
Gymnasium exclusively for employees, Badminton Court, Lawn Tennis Court,
Table Tennis, Squash Court, Yoga Hall, Basket Ball/Volleyball Court, Karate
and vast play-grounds for field games such as Cricket/Hockey and
Football/Athletics. The Institute has dedicated Sports Coaches for different
games viz. Cricket, Athletics, Hockey, Table Tennis, Football, Lawn Tennis,
Table Tennis, Badminton, Swimming, Gymnasium, Yoga, Karate etc. Other
facilities include Scolomin Club, Children Activity Centre (Dedicated experts
of Drawing, Dance, Music etc. visit weekly to teach the children of employees)
and open gymnasium in Athletics ground and parks.

There are many good reputed public/private schools operating in Dhanbad
city. The Institute has tie-up with such schools for the hassle free admission(s)
of the wards of the employees of lIT(ISM).

NOTES

1.

Candidate must fill the online application form at recruitment portal of
[IT(ISM), Dhanbad.

Incomplete applications shall be summarily rejected and no communication
in this regard shall be entertained.

The candidate is responsible for the correctness of the information provided
in the application. If it is found at a later date that any information given in the
application is incorrect / false, the candidature/appointment is liable to be
cancelled/ terminated

Without any compromise on qualification, experience and competence;
reservation for SC/ST/OBC-NCL/PwD" categories is applicable as per
MoOE/GOI rules. The candidates belonging to the reserved -category
(SC/ST/OBC-NCL/ PwD") are required to attach the valid Caste / Category
Certificate in the format as prescribed by the Govt. of India. The Institute
follows the Central list in the case of SC/ST and OBCs.

Higher initial pay is admissible to exceptionally qualified and deserving
candidates.
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10.

11.

12.

13.

14.

15.

16.

17.

Applicants who are employed in Government or Semi-Government
Organizations will be required to produce a "NO OBJECTION CERTIFICATE"
from their employer at the time of the interview.

Candidates applying for more than one department should apply separately.
If the Institute finds that the candidate is deemed fit for another department(s),
then the application of the candidate may be transferred to the appropriate
department.

Certificates and relevant documents should be uploaded along with
application form.

Candidates called for interview will be reimbursed train fare in AC 2 Tier/ Air
Fare by Economy Class by shortest route within India. Air tickets must be
purchased from Balmer Lawrie, Ashoka Travels & Tour, and IRCTC only.

A mere fulfilment of required minimum qualifications and experience does not
entitle a candidate to be called for an interview/discussion.

The Institute reserves the right to reject any or all applications or it may amend
any of the clauses as per the order of the Competent authority/GOI.

The Institute reserves the right to fill or not to fill the posts advertised.

The institute reserves the right to cancel the recruitment process without
assigning any reasons thereof.

Canvassing in any manner may entail the disqualification of the candidature.

The Institute reserves the right to screen and call only such candidates as are
found prima-facie suitable for being considered by the Selection Committee.
Thus, just fulfilling the minimum prescribed conditions would not entitle one
to be called for the interview.

The Institute reserves the right to restrict the number of candidates to be
called for interview to a reasonable limit on the basis of qualifications,
experience and other academic achievements higher than the minimum
prescribed in the advertisement.

The invitation to candidate for interview merely indicates that he/she with
others may be suitable for the post and conveys no assurance whatsoever
that he/she will be recommended or selected or his/her conditions specified
in the application will be accepted.
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18. Any legal dispute with regards to the recruitment / selection process will be
restricted to the jurisdiction of Dhanbad court only.

VIl.  How to Apply
The candidates may apply through the on-line portal available at the Institute
website. For Specialization, go to the link “Department Wise Specialization”
available at the online portal.
For any clarification, please contact at the following email ID:
recruitment@iitism.ac.in or call @ 0326-223-5204/5268 during office hours.
Dhanbad Dean (Faculty)
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