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SOUTH EASTERN COALFIELDS LTD.

” A Mini Ratna Company”
CIN: U10102CT1985G01003161
(A Subsidiary of Coal India Ltd.)

Phone No.:

Seepat Rd, P.B. No. 60,Bilaspur (C.G.) 495006
9425598240

que: ~9425598240

FHIITd FEEd ( A/ $To¥o) OFFICE OF THE GENERAL MANAGER (HR/MP)

Ref No.: SECL/HR/MP/Recruitment/2026/ 4.6
EMPLOYMENT NOTIFICATION

Date:08.04.2026

South Eastern Coalfields Limited, a subsidiary of Coal India Limited, A Govt of India Undertaking,
invites online applications from eligible citizens of India for the following posts for regular
deployment across different Mines/ Establishments of SECL. The candidates fulfilling the eligibility
Criteria may submit their applications through ONLINE mode. The candidates are advised to read the
Notification thoroughly before filling the applications Online.

01. POSITIONS AND VACANCIES (Tentative):

The different Positions and the Vacancy for different categories are provided in Table A.

Table A: Table showing Positions, Basic Pay & Vacancies

Total Vacancy (Including Backlog)
; ST (14%)
Basic Pay . OBC
Post SC | (including 05 EWS
Per Month
(PerMonth) | 1904) | backlog %C/L)) rineg) | 0|~ Tatad
vacancies)
Mining Sirdar T&S
Grade-C Rs. 47330.25 110 86 98 58 225 577
Dy. Surveyor T&S
Grade-C (Mining) Rs.47330.25 8 6 7 4 18 43
Vacancies
Post Basic Pay (Per SC OBC EWS
Month) a9%) | STU4%) ((Tf/l‘)) (10%) | UR | TOTAL
Assistant Foreman " N
(Electrical) Grade C | Rs. 4733025 - - i 43 | 174] 435

[UR= Unreserved, EWS=Economically Weaker Section, SC= Scheduled Caste, ST=Scheduled Tribe,
OBC (NCL)= Other Backward Class (Non-Creamy Layer)]

e Total 17 vacancies are reserved (horizontal) for PwBDs (Persons with Benchmark Disability) for

the post of Assistant Foreman (Electrical). The Categories of Disability suitability for the post of
Assistant Foreman (Electrical) is as follows:
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Table B: Showing Position, Functional Requirement, Suitable category of Benchmark Disabilities

Name of Post Functional Suitable category of Benchmark Horizontal
Requirement Disabilities Vacancies
Assistant Foreman S, ST, W, BN, a) HH
(Electrical) MF, SE, RW, H, b) OA,OL.BL.LC.DW,AAV 17
C ¢) SLD
d) MD involving (a) to (c) above

*Functional Requirement Abbreviations Used: S=Sitting, ST=Standing, W=Walking, BN=Bending,
MF=Manipulation with Fingers, SE=Seeing, RW=Reading & Writing, H=Hearing, C=Communication.

*Suitable Category Abbreviations Used: HH=Hard of Hearing, OA=One Arm, OL=One Leg, BL=Both
Leg, LC=Leprosy Cured, DW=Dwarfism, AAV=Acid Attack Victims, SLD= Specific Learning Disability,
MD=Multiple Disabilities.

e In addition to the basic pay mentioned above, other allowances such as DA, attendance bonus,
special allowance, HRA, Transport subsidy etc as per the provisions of NCWA are also
admissible.

NOTE:

e Vacancies are tentative and SECL reserves the right to increase or decrease or cancel the
vacancies as per its requirement. In the event of cancellation of notified vacancies, the
examination fees paid by the candidates will not be refundable

e As per the guidelines of Ministry of Social Justice and empowerment, GOI & CIL/C-
SA/MP&IR/RPwD/75 dt. 27.09.20224, the post of Mining Sirdar & Surveyor do not fall under the
identified list of position for PwBDs, hence reservation for PwBD candidates is not applicable for
Mining Sirdar & Surveyor.

02.MINIMUM QUALIFICATION REQUIRED
(a) PostName: Mining Sirdar in Technical & Supervisorv Grade C -

. Matriculate or equivalent Examination from any recognized Board of Examination.

or

Diploma in Mining Engineering of 03 years duration or Degree in Mining Engineering or
other equivalent qualifications approved in that behalf by the Central Government from
any recognized Institute.

II. Valid Mining Sirdarship Certificate of Competency (Un-Restricted) from DGMS under
Coal Mines Regulation 2017 for working in both Open Cast (OC) & Under Ground (UG)
Mines or any other certificate of Competency in Mining which entitle the applicant to work

as Mining Sirdar as per Coal Mines Regulation 2017 for working in both OC & UG Mines.

III. Valid Gas Testing Certificate.
[V. Valid First Aid Certificate.
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(b) Post Name: Dy. Survevor in Technical & Supervisory Grade C

. Matriculate or equivalent Examination from any recognized Board of Examination.
Or,

Degree or Diploma in Mining/ Mine Surveying Engineering from any recognized Institute.

II.  Surveyors' Certificate of Competency (SCC) (Un-Restricted) granted under CMR'2017 or
any other certificate in mining which entitle the applicant to work as Surveyor in mines as
per Coal Mines Regulation 2017.

(¢) Post Name: Assistant Foreman (Electrical) Technical & Supervisory Grade-C

I. Matriculate or equivalent examination passed from any recognized Board of examination.
IT. Diploma or relevant and higher qualification (Minimum 3 years course) in Electrical
Engineering from any Institute recognized by the Government.

Special Note:
a. Closing date for online registration and form submission is 14.05.2026

b. The date of issuance of Notification i.e 08.04.2026 is referred as cut-off date for
determining the eligibility of candidate in all respect regarding age limit criteria, valid
Gas Testing Certificate & Valid First Aid Certificate.

c. The prescribed qualifications above are the minimum qualifications; hence candidates
possessing higher and relevant qualification may also apply.

d. Minimum qualifications acquired through distance learning/ part-time or their equivalent
shall not be considered.

e. The total number of vacancies and the reserved vacancies are provisional and may vary
according to the actual requirements. The reservation under various categories will be as
per prevailing Government of India's guidelines at the time of finalization of results.

03.RESERVATION:

i. Reservation of SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/ EWSs/ PwBD/ESM (Ex-
Service Men) will be applicable as per Govt. of India rules and guidelines, notifications
and amendments from time to time.

ii. All those candidate(s) seeking reservation/relaxation benefits available for
EWS/SC/ST/OBC (Non Creamy Layer) CENTRE LIST/PwBD/ ESM must ensure that
they are entitled to such Reservation/ Relaxation as per eligibility prescribed in the
Rules/Guidelines. They should be in possession of all the requisite certificates in the
prescribed format in support of their claim as stipulated in the Rules/Guidelines. Aspirants
may find appropriate one as applicable/ suitable for claiming Reservation/ Relaxation
benefits as per entitlement. The requisite certificate must be VALID as on the cut-off
date i.e. 08.04.2026
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iii. Candidate(s) who wish to be considered against reserved vacancies and seek other
concessions applicable to the reserved categories must submit requisite certificate(s) on
the prescribed proforma from the competent authority for availing such reservation.

iv. A person seeking appointments on the basis of reservation to OBC (Non Creamy Layer)
CENTRE LIST must ensure that he/ she possesses the caste/ Community certificate
(Applicable for Centre List only) and does not fall in creamy layer on the cut-off date
i.e. 08.04.2026

v. Caste certificate in the prescribed proforma has to be produced by the candidates seeking
reservation as SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST from the Competent
Authority, indicating clearly candidate's caste, the Act/order under which the caste is
recognized as SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST and the village / town
that candidate is ordinarily a resident of A candidate will be eligible to get the benefit of
caste/community reservation only in case the particular caste/community to which the
candidate belongs is included in the list of reserved communities issued by the Central
Government.

vi. SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/ PwBD/EWSs candidates, who are
selected on their own merit without relaxed standards, will not be adjusted against the
reserved vacancies. Such candidate(s) will be accommodated against the un- reserved
vacancies earmarked for UR category. The reserved vacancies will be filled up separately
from amongst the eligible SC/ST/OBC (Non Creamy Layer) center list and EWSs
candidates.

vii. SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/PwBD and EWSs candidates who
qualify on the basis of relaxed standards viz age limit, experience or qualification,
extended Zone of consideration etc., irrespective of his /her merit position, is to be
counted against reserved vacancies and not against UR vacancies.

viii. Ex- Servicemen who have already secured employment in Government Jobs in civil side
in Group C & D posts on regular basis after availing of benefits of reservation given to
Ex-Servicemen for their re- employment are not eligible for reservation in ESM category
and Fee Concession. However, he/she can avail the benefit of reservation as Ex-
Servicemen for subsequent employment if he/she immediately after joining civil
employment, given self declaration/undertaking to the concerned employer about the date
wise details of applications for various vacancies for which he/she had applied for before
joining the initial civil employment as mentioned in the OM No 36034/1/2014- Estt.
(Res) dated 14/08/2014, issued by DOP&T.

ix. Candidates belonging to Economically Weaker Sections (EWS) will have to submit a
copy of valid Income & Asset certificate issued by the competent authority as per OM
No. 36039/1/2019-Estt (Res) dated 31.01.2019 of DoPT, Ministry of PPG&P, Govt. of
India on the basis of gross annual income of Financial Year 2024-2025.
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(©)

a)

b)

c)

04.AGE LIMIT: (As on Cut-off Date -08.04.2026)

(i) The candidate(s) must have attained the minimum age of 18 years as on the cut-off date
and the age should not exceed 30 years on the cut-off date. However, relaxation in the
upper age limit of 30 years for claiming Age relaxation is as follows

Table C: Table showing permissible age relaxation to different categories

S.N. | Category Maximum Age Relaxation Permissible Beyond the
Upper Age Limit (As on Cut-off date i.e 08.04.2026)
1 UR/EWS No relaxation
2 SC/ST 5 Years
3 OBC (Non Creamy Layer) 8 s
Centre List
4 Ex Servicemen (ESM) Actual period of service rendered in defence services +3

years(6 years for OBC (Non Creamy Layer) Centre List &
8 years for SC/ST ESM) ,subject to maximum age of 50
years

(Age relaxation is not admissible to Sons, daughters
and dependents of Ex Servicemen. Therefore, such
candidates should not indicate their categories as Ex
Servicemen.)

5 Persons with Disabilities e By 10 years for General (UR) candidate
candidate (For the post of e By 13 years for OBC-NCL candidate

OAr?Is;itant Fofeen {Elesweal) e By 15 years for SC/ST candidates

6 Departmental Candidates
(All employees of CIL and Its | No upper age Limit
subsidiary companies)

(ii) Candidate(s) should note that the Date of Birth as recorded in the Matriculation/
Secondary Examination Certificate, all marks sheets of Matriculation /10" Standard or
equivalent certificate issued by Central/ State Board will be valid.

SELECTION PROCESS (Computer Based Test):

The selection methodology will comprise of Computer Based Test (CBT) only. Personal
Interview is discontinued in line with the Circular issued by Coal India Limited.

Eligible candidates, as declared by them, meeting the minimum eligibility criteria as on the cut-
off date as specified under this Employment Notification will be required to appear for a
Computer Based Test (CBT).

Candidates will be provisionally called to appear in the Computer Based Test (CBT) merely on
the basis of their declaration regarding their eligibility as mentioned in the application form.
Scrutiny/ Verification of the claims of the candidate(s) supporting his/her eligibility for the post
applied will be done post declaration of result of the Computer Based Test (CBT). Such
scrutiny/ verification will be done only for those candidates who are provisionally selected as
per the Merit List based on the CBT Score.
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d)

e)

g)

Computer Based Test (CBT) will comprise of objective type questions with multiple choice of
answers. The Question Paper and instructions will be Bilingual (English/Hindi). However, in
case of any error in Hindi version, the English version of the question shall be valid & final.

The CBT will consist of two sections (Section - 'A' & Section - 'B "); Section-' A' will
comprise questions related to Technical Knowledge (Discipline related) with 80 Multiple Choice
Questions (MCQ) and Section-B' will consist of questions related to General
Awareness/Aptitude and Knowledge of CIL/SECL with 20 multiple choice questions (MCQ).
Each question will carry 1 mark and there is no penalty for wrong answer. No marks will
be awarded for un-attempted questions.

Syllabus for the Computer Based Test (CBT) is attached as Annexure-A.

Selection of candidates in merit panel will be subject to securing of cut-off marks (Minimum
Qualifying marks) in the Computer Based Test for concerned post with respect to their category
as mentioned below and fulfilling prescribed eligibility criteria:

Table D: Table showing minimum cut-off marks to qualify in merit list.

Qualifying marks in Computer Based Test (CBT)

For Genera/EWS Candidates | For OBC(NCL)/ESM Candidates | For SC/ST Candidates

45 marks 40 marks 35 marks

h)

i)

»

k)

)

Result of the Computer Based Test (CBT) will be published on SECL website as early as possible
after successful completion of the CBT.

Provisional merit panels of candidates who secure the requisite cut-off marks and above and
fulfilling the eligibility criteria will be published, in the order of marks scored, after resolving tie.

In case of tie of marks between 02 or more candidates, the merit-list will be prepared as per the
following criteria: '

a) Date of Birth (As per the descending order of age of candidates)

b) Seniority as per the Date of issue of Statutory Certificate

c) In case still tied up, alphabetical order of the name of the candidates as
recorded in the application form may be taken into consideration.

d) In case still tied-up, the Selection Committee will decide the criteria for deciding
the merit position of tied candidates.

Final merit panel will be prepared based on the marks obtained in the Computer Based Test.

Such candidates who would score equal or above the cut off (Minimum qualifying marks as
provided in Table D) and as per vacancy available in each category, would only be notified for
appearing for scrutiny/ verification of their testimonials supporting their claim of candidature, in
order of their respective merit position drawn on the basis of marks scored in Computer Based Test
(CBT) for different positions up to the extent the positions remain unfilled. The candidates shall
have to appear along with all original certificates/ documents as per eligibility criteria notified in
this Employment Notification for scrutiny/ verification. The date, time and venue for scrutiny/
verification shall be notified on SECL website and the candidates shall have to report
accordingly. In the event of failure to report with all original certificates and testimonials within the
stipulated time, the candidature of such candidate should stand cancelled.
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m) Provisional Appointment Letter will be issued to the successful candidates in accordance with their

n)

(6)

@)

@®

relative merit position and with due consideration of the reservation of posts to the reserved
category candidates and against vacancies.

itit is found during the Scrutiny/ Verification, or during the course of training, or even during the
course of employment, that the candidate is not fulfilling the eligibility criteria in any respect,

suppressing of facts or false declaration pertaining to his Employment/Caste/ Testimonials etc. then
his/her candidature/ employment will be cancelled/terminated.

In case, a candidate, selected for a particular post & declared as UNFIT during Initial Medical
Examination, the case would be referred to Apex Medical Board of the Company within one
month based on the written/physical representation and the decision of the Apex Medical Board
will be final. If the Candidate is declared UNFIT by the Apex Medical Board, his/ her selection shall
stand automatically cancelled. Such candidates will be communicated the decision of the Apex
Medical Board as well as regarding cancellation of their selection

HEALTH/MEDICAL FITNESS

Appointment to the above posts will be provisional subject to the candidate being found
medically fit per the standards prescribed for the post by the Company. The selected candidates
will have to undergo medical examination in the designated Hospital by the Company's Doctor,

the final Appointment /Joining will be subject to being declared medically fit for employment
in Mines as per extant rules.

TEST CITIES:

The Computer Based Test will be held at Test Cities as mentioned in the online application.
Candidates may opt for three Test Cities from the list as per their preference and the same cannot
be changed after the online form is submitted. SECL reserves the right to allocate any Test city or

change the Test city opted by the candidate. SECL reserves the right to add or delete any cities(s)
from the list based on the number of applicants.

HOWTO APPLY:

Candidates are advised to login into the official website of SECL by using URL https://secl-
cil.in/.>Career>Employment Notification for Direct Recruitment of various Statutory posts > Apply

online.

L.

I1.

I1I.

No other means/mode of application will be accepted

Employment Notification is available in both English and Hindi. Candidates may select either
of them at their convenience.

Candidates are advised to go through the provisions of the complete Employment Notification
carefully for assessing his/her eligibility.

While applying online, candidate needs to upload the following documents: -

+ Scanned copy of the recent passport size colour photograph (not older than 3 weeks in
jpg/jpeg format).

+ Scanned copy of signature with Black ink pen (in jpg/jpeg format).

 Scanned copy of Matriculation certificate or equivalent examination certificate or Degree or
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VI

VIIL.

VIIL

Diploma Certificate for the post of Mining Sirdar & Dy. Surveyor (in jpg/ jpeg/ PDF
format).

* Scanned copy of Matriculate or equivalent examination passed from any recognized Board
of examination & Diploma or relevant and higher qualification (Minimum 3 years course)
in Electrical Engineering from any Institute recognized by the Government, for the post of
Assistant Foreman (Electrical) (in jpg/ jpeg/ PDF format).

+ Scanned copy of valid Caste Certificate OBC (NCL)/SC/ST candidates and Income
Certificate for EWS Candidates (if applicable). (in jpg/ jpeg/ PDF format).

* Scanned copy of Ex- Servicemen Certificates (if applicable). (in jpg/ jpeg/ PDF format)
* Scanned copy of PwBD Certificates (if applicable). (in jpg/ jpeg/ PDF format).

* Scanned copy of competency certificate of Mining Sirdar/ Surveyor (in jpg/ jpeg/ PDF
format)

* Scanned copy of Gas Testing & First Aid Certificate (for Mining Sirdar only) (in jpg/ jpeg/
PDF format)

Register by filling up necessary details (Post opted, name, Mobile No. and e-mail ID and click
on Submit Button)

Check the User ID and password received on your- mail and mobile number after successful
registration.

Re-login to your account entering the User ID and Password received on Mobile No. and e-mail
ID.

Click on the option to go to application form and fill all the necessary details in the respective
fields and upload all the required documents including Photograph and Signature.

Check Preview of the Application Form and make corrections, if any.

Press Submit Button and make Online Payment of the fees through Debit Card/Credit Card/Net
Banking (as applicable)
keep the print out of the online application form filled for future references.

Special Note:

A candidate neither need to Post/ Dispatch Hard copies of online application nor copies of
relevant testimonials. Candidates will be allowed to appear in the Computer Based Test (CBT)
on the sole basis of his/ her declaration in the online application that he/ she has gone through
the concerned Employment Notification and fully understood all provisions, terms and
conditions and are in possessions of the eligibility for the post applied and that the candidate
is fully aware of the fact that his/ her employment is subject to verification/ Scrutiny of his/
her claim regarding his/ her eligibility for the post applied and on his/her performance in the
Computer Based Test (CBT) as explained above.

Mere issuance of admit card shall not be taken as confirmation of eligibility of a candidate by
the South Eastern Coalfields Limited. Similarly securing the minimum qualifying marks in
Computer Based Test (CBT) does not confer any right on the candidate for claiming
appointment. The merit for appointment shall be determined on the basis of fulfilling the
entire eligibility criterion as prescribed in the Employment Notification, in respect of those
candidates, who score minimum qualifying marks.
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PPLICATION FEE:-

Candidate(s) will have to make the payment of Application Fees through the Online Mode as
under:

Table E: Table showing details of Application fee

Unreserved (UR) /OBC- (Creamy Rs. 1000.00/- plus applicable GST Rs. 180/- totalling Rs.
Layer & Non-Creamy Layer / EWS| 1180/- (Rupees One Thousand One Hundred Eighty Only)

SC/ ST/ESM/PwBD/ Departmental

Candidates/Female Candidates Nk

Note 1: Applications without the prescribed fee will not be entertained and summarily rejected.
No representation against such rejection would be entertained.

Note 2: Fee once paid shall neither be refunded nor be adjusted under any circumstances.

Note 3: Any tax or Bank charges other than the application fees will be borne by the
candidates.

Note 4: Application fee will be paid through online mode only. There will be no other
mode for payment of application fee. SECL will not be responsible, in case a
candidate deposits the fee in any wrong account.

(10) GENERAL INSTRUCTIONS FOR CANDIDATES:

ii.

fii.

Application should be submitted through ONLINE Mode only.

Authorities.

Before submitting the application, the candidate must ensure that he/ she fulfills all the
eligibility criteria and other norms mentioned in the Employment Notification. He/ she may
cross check the information such as Date of Birth, Category, Contact Details, and
Qualifications etc. furnished in the application form before finally submitting the same online

as no correction would be possible later and no correspondence will be considered in this
regard.

iv. The decision of SECL management regarding eligibility criteria, acceptance or

rejection of applications, mode of selection to the post etc. shall be final and binding on all
candidates. Mere fulfilling of minimum qualification and job requirements will not vest any right on
candidates for being called for Computer Based Test (CBT) / document verification. No
correspondence will be entertained from the candidates found ineligible and not called for Computer
Based Test/ documents verification.

Mere issuance of Admit Card/ Call Letter to a candidate will not imply that his/ her
candidature has been finally cleared by SECL. The candidature shall remain provisional till
such time SECL verifies the eligibility conditions with reference to original documents after
the candidate qualifies in the CBT and confirms appointment.

vi. Candidates should ensure that they fulfill the eligibility criteria prescribed for the post for

which they have applied. In case it is found at any stage of the selection process or even
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after the appointment that the candidate has submitted false or incorrect information or
suppressed any relevant information/ material facts or does not fulfill the eligibility criteria,
his/her candidature/ service is liable for rejection/ termination without notice.

vii. No relaxation in the minimum educational qualification, as prescribed in Clause - '2' of this
Employment Notification, is admissible for any category of candidate.

viii. Wherever Grade (CGPN OGPN DGPA etc.) is awarded, a certificate duly issued by
concerned Board/University for conversion of Grade to percentage is to be produced by the
candidate at the time of Scrutiny/ Verification of Original documents.

ix. Age and all other eligibility criteria shall be reckoned as on the cut-off dare as prescribed
under this Employment Notification.

x. Candidates should carefully fill up their category (General/ SC/ ST/ OBC- Non Creamy
Layer/ Ex-Servicemen/ EWS/PwBD etc.) in the Online Application Form. No change of
category shall be allowed at the later stage of selection process.

xi. Ex-servicemen must produce discharge certificate issued by Army/Navy/ Air Force of Indian
Union at the time of document verification.

xii. All documents (Caste Certificate, Educational Qualifications, EWS certificate, etc.) as per
applicability and as provided by the candidate will be verified from the office of issuing
authority and candidature will be cancelled if the certificates are not found satisfactory/
genuine at any subsequent stage of Computer Based Test (CBT).

xiii. The candidates must have an active E-mail Id & Mobile number which must remain valid
for at least next one year. All correspondences with the candidates shall be done either through Speed
Post/ Registered e- mail id & Mobile number (as may be necessary) and all general information shall
be provided through SECL website. However, admit card will be provided only through SECL
website and the candidates will have to download the admit card. The responsibilities of receiving,
downloading and printing of application form, admit card and other information shall be of
candidates. SECL will not be responsible for any loss of document due to invalid/ wrong/ incomplete
contact details provided by the candidate or for delay/ non-receipt of information. In case of any
problems faced by the candidates in filling up the online application they may refer the "Help Desk
Option" available in the individual login portal. For queries other than the Online Application Form,
candidates may write to Email Id: mp.recruitment.secl@coalindia.in only or can call us on
9425598240.

xiv. Candidates are advised to apply much before the closing date for submission of Online
Application mentioned in this Employment Notification to avoid last minute network
congestion.

xv. SECL will not take any responsibility for the candidates not being able to submit their
applications Online within the prescribed closing dates on account of any reasons beyond the
control of SECL.

xvi. SECL reserves the right to shortlist candidates for Computer Based Test, reschedule the test
date & venue etc. or alter any of the advertised condition depending upon the circumstances.

XVil. SECL will not bear any liability on account of service bond/ salary/ leave salary/ pension

contribution, etc, if any, of previous employment of any candidate already working in Central

Govt./ State Govt./ Autonomous Body/ Public Sector Undertaking.

XViil. Candidates employed in Govt./ Semi Govt./ Public Sector Undertaking (including
departmental candidates) / Autonomous Bodies are required to produce 'No Objection
Certificate' at the time of Scrutiny /Verification of original documents if shortlisted.

xix. Selected candidates could be posted in any of the Mines/Establishments of SECL and are
liable to be transferred to other subsidiaries of Coal India Limited any time during their
service as may be required.

xx. Appointment of selected candidates will be subject to being found medically fit in the
Company's Medical Examination as per the laid down Rules related to Medical Examination
of CIL.
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xxi. Selection of candidate shall be provisional, subject to verification of documents relating to
eligibility criteria, character, antecedents and other documents submitted by the candidate and
is also subject to his/ her meeting other requirements applicable for appointment under the
rules of SECL.

xxii. Appointment of the candidate in SECL will be subject to verification of Character &
Antecedents by the prescribed authorities and if any discrepancy / suppression is found, the
candidature of the candidate will be cancelled and decision of SECL in this regard shall be
final.

xxiii. The date of Computer Based Test (CBT) and other details will be subsequently informed.
Candidates will have to appear at the Centre/ Venue allotted to them by SECL for the
Computer Based Test (CBT). No change in Centre/ Venue is permissible and no application
shall be entertained in this regard.

xxiv. SC/ ST candidates called for Computer Based Test (CBT) will be paid up to 11" Class Non-
AC fare as per rules. However they have to submit their claims in duly filled appropriate TA
Claim format provided at the examination centre along with all desired enclosures like caste
certificate, photocopy of Onward (mandatory) and return Journey (optional) of railway ticket
/ bus receipt ticket to the room invigilator after attempting Computer Based Test (CBT) only,
subsequent claims as well as claims with incomplete information will not be entertained.
The distance of examination centre will be calculated from the Permanent address of the
candidate or from place of actual journey whichever is shorter. In case, candidate has
submitted only onward journey ticket and not submitted return journey tickets then the claims
will be considered up to the double of onward journey fare and that will be paid as per rule.

xxv. No TA/DA will be paid for appearing in the CBT, scrutiny/ verification of certificates and
documents or for joining on being selected except otherwise as provided in this Employment
Notification.

xxvi. Candidate will appear for the CBT at the exam center at his/her owns risk and South Eastern
Coalfields Limited will not be responsible for any injury or losses etc.

xxvii, SECL management reserves the right to modify/ alter/ restrict/ enlarge/ cancel the recruitment
process, and revise the number of vacancies, at its discretion without assigning any reasons
whatsoever. The decision of the SECL management will be final and no appeal will be
entertained in this regard.

xxviii. All future communication/ information regarding this recruitment will be made available on
SECL website. Candidates are advised to check/ visit SECL website (https://secl-cil.in)
regularly for further updates. ’

xxix. Court of Jurisdiction for any dispute will be Honorable High Court of Chhattisgarh, Bilaspur

xxx. In case of any ambiguity/ confusion, English Version of Employment Notification will be
considered valid.

xxxi. Canvassing in any form will be treated as dis-qualification

xxxii. At the time of Computer Based Test (CBT), if a candidate is found guilty of using unfair
means or impersonating or misbehaving in the examination hall or resorting to any other
unfair means in connection with his/her candidature for the selection; or obtaining support of
his/ her candidature by any means, such candidates will be liable to criminal prosecution and
will be disqualified from the Computer Based Test (CBT). The Company may also debar
such candidates from participating in any selection process in the Company in future.

XXX, If it is detected that any candidate has furnished any false information / particulars with
regard to his/ her qualification, Category/caste and experience in the Application Form or in
any document and/ or misrepresented / suppressed any material fact in the application form,
for securing appointment, his/ her service will be terminated forthwith during probation
period or even after confirmation of the service.

xxxiv. The Candidates whose postings are finalized after CBT, Verification and IME will be
disqualified if they put external pressure for place of posting.
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Important Dates:

Start date of Online registration and form submission 15/04/2026
(10:00 AM)
Closing date for online registration and form submission
14/05/2026
(11:59PM)
Tentative date of downloading the admit card Will be intimated through
official website
Tentative Date of Computer Based Test (CBT) Will be intimated through
official website
Tentative date of declaration of results Will be intimated through

official website

SECL’s DECISION FINAL:

The decision of SECL Management in all matters relating to eligibility, acceptance or rejeétion
of applications, penalty for false information, mode of selection, selection and posting of
selected candidates, will be final and binding on the candidates and no enquiry/correspondence

S/%a]
( )

General Manager (HR/MP)

QNN

Disclaimer

Beware of touts and Job racketeers trying to deceive by false promises of securing Job in
SECL (South Eastern Coalfields Limited) either through influence or by use of unfair and
unethical means. SECL has not appointed any agent(s) or coaching advertisement for action
on it's behalf. Candidates are warned against any such claims being made by persons
/Agencies. Candidates are selected purely as per Merit. Beware of unscrupulous elements and
do not fall in their trap. Candidates attempting to influence SECL directly or indirectly shall be
disqualified and legal action can be initiated against them.
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Under the Jurisdiction of Bilaspur court only)
|SY S DliaAblesd fafics SOUTH EASTERN COALFIELDS LTD.
“fafveT HEH" ” A Mini Ratna Company”
¥1.3mE vH: U10102CT1985G01003161 CIN: U10102CT1985G01003161
(@ra sfoean fafics @ aere He) (A Subsidiary of Coal India Ltd.)

v s, dran 7 eo, RemagR (®.1) 495006 Seepat Rd, P.B. No. 60, Bilaspur (C.G.) 495006
T 09 9425598240 Phone No. & FAX No.: 9425598240

PRI AETIEED ( A1 G341 0TM0) OFFICE OF THE GENERAL MANAGER (HR/MP)

"W e weReea, A,/ 9d,2026, 146 Refia: 08,04,2026

TSR UfFARTET

AI3Y §¥¢ PpIablegy IS (SECL), S f& Pl fear fifies &1 gerne
HUHI § Td HRA TPR HT IuHH g, fafa werimt # fFrafia Fafd 2
fgfead uel & forT YRd & U ARIR®! ¥ TR e ST Hdl g 14
31l hae TAATS HISHH ¥ 3G HR b & | A B3 J I iz
SR DI HFYdD UgH ! T8 &l Sl g

01. U< ud Rfeai (3mh

. faf¥s Tal quT SreT-3ren Aforat & foru RfGTal &1 faaRol Table- 4> 7 a7 T
|
Table-A — Uq Ud Rfaaqai

oo Rfcaat (@@an afgd)
: ST (14%)
ug qd 5 (05 OBC | _.\c
@fe #1E) .| S®@fr | (Ncy) | . > | UR | Total
(19%) | i | (17%) (10%)
. : ilick)
HIST WER dh-id! Td
e s 1 - Rs.47330.25 | 110 86 98 58 |225| 577
I YA db-Id! Td
T e ¢ 1t - @SR Rs.47330.25 8 6 7 4 18 | 43
5 -
ci-
Uq g - OBC | .o
(el ATE) (19%) | ST(14%) ((1N7(f,/t)) (10%) | UR | TOTAL
EAD BRAT (@fios M')‘ Rs. 47330.25 83 61 74 43 | 174| 435
Js- ot
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[UR = SFTRTEM, Ews—&m@uﬁmuwmaﬁ sC = S{YfeId Wi, ST
= SFTfeId ST, OBC (NCL)—M@W@:@TW@Q PWBD =
ST Tt arel Jfed)

- TGS R (Safacsd) Ue & fau oo 17 Rfgaat pwep sraffai g
&S (Horizontal) U ¥ 3Rf&d & 181% BRAA (3dfdede) U & forg
feazivran @t Afor FerER §:

Table B: SRS ARSI U JUSd SIS feaaiTar Afmi

UG 1AW - SIS Faurd e doft ﬁmﬁ .
a) HH

ST S, ST, W, b) OA,OL,BL,.LC,Dw,AAV
qETaP IR | S50 W L .
(35” IEA IEI) RW, H, C

d) MD involving (a) to (c) above

PRTAS TazgHdarsil § Ta JaUTeR:

S= aB_"IT (Sitting), ST = @ETEE:H (Standing) , W = dcl-l (Walking), BN = &bl (Bending),
MF = 37fert @mm(Mampulatlon with Fmgers) SE = é@Tﬂ(Seemg) RW =TUg1Td
ﬁ']@"fﬂ(Readmg& Writing), H = =T (Hearing), C = YdR (Communication)

Iugad Il A vged HauTER:

HH = %H 9 aTd (Hard of Hearing), OA = T 814 ¥ fEaTiTT, (One Arm) OL = Teh TR ¥ faaai,
(One Leg) BL = Eﬁ‘—ﬁﬁﬁ & (Both Leg), LC = ¥ INT H Ta&d (Leprosy Cured),

DW = ST (Dwarfism), AAV = 3 HA I UIfSd (Acid Attack Victims) , SLD = Ay sifemm
SIEHdT (Specific Learning Disability) , MD =dg fa T (Multiple Disabilities)

- SRIG Jd ad & ARG, NCWA & UGl & TR HeTs 47T (DA), IUTRufd &,
IR v, AT f_m /T (HRA), URdeT Ifsae! afe g v +f &g g

e Rfdaat sraurft § auT SECL Ut azgsdl & SR $ SeM, UeH 1 g B &l
SAHR YRIErd Y@ o | SHfRyferd Rfdadl & g 811 &f fufa & enaffal gry v fosar man
URI&f Yedb aTuy g1 [T STeT |

. qHIRNIS < Ud SARBIRGl HAad, YR IRBR YT CIL/C-SA/MP&IR/RPwD/75 Taie

27.09.2024 & TERM-FEM & AR, TS IRER T4 WAaR &1 Ug PwBD & ot fafed ual &t

%‘;ﬁ}[ﬁﬁﬂﬁﬁﬁ%l 3{d: AT TRER T IR UE & T pwBD S13aff} oY Refur A1y et
|
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02. <qFaH SMTaaS gl
(a) UG BT AH: HISFRT WReR @fFTwd td gwassi 3s-0)
L el o=@ g wden @€ I AR W wHey  wWam Il

T
AT SR § 03 99 @t 3afy &1 fewimr ar A gelifafr & el siuar g WaR
BRI 39 oY § SrHIfad 3= THdb e A, ot Aruar U S 4

[I. I AEY VWA 2017 & fdd DGMS gRT IR I4 AR TSR &HdT YHIUGS
(SUFASTA), S 3T BTRE (0C) TE SHEJSS (UG) T W H BT A P o 1T 8, 3aT
HIST H BIg 3 & THIOTA i 31 2ff Y et ATSH AR 2017 F IR OC T UG Sl
WMl H AIEHT TREGR & U T &1 $H & T U §-11 81|

1. 3¢ T TLT&0T THTOTT |
1vV. 3Y UTIfie IUER (B TS) UHI0GH| |

(b) UG BT ATH: U HAWR (SfFTdHd Td Jurargen! Is-C)
1. Tt Ayt e Uien S 9 Afew a1 T udien S|
a1
ot A= UTed SR & AR / AT wag T gt & feuh ar fewimn

[1. CMR 2017 % Sfcid UeT o a1 qaaR &Hd A0S (SCC) (Sufasied) a1 asfiT & s
?ﬁéww,%ﬁaﬁam%ﬁmzowé?awamﬁﬁwﬁﬁﬁm%wﬁmm
U7 §TaT 87

(¢) UG BT 7TH: WS BRAT (Safagda) cfoThd T gurargsil Is-C

L Bl #aa o @ ¥ AR w Iues wdar Sl
11. {3l SRR Al U SRITH ¥ Safdeara goifaf & fEwiin o Jefed vd I=er dmar
(AT 3 Y BT UTSashH) |

gy Hie:
a. 3{TIATZ USRI UG 3Mae Ul SfHT 3 & 3ifad fafd 14/05/2026 21

b. SATEGEAT SIRY B9 & Al srufd 08/04/2026 &1 g I, Iy A9 vdemr ymmgs ud Ay
TTYfies IUR YA Jigd Gt usar arcs! & MufRur 8q de-sife oy | s

c. Gggwfhﬁuﬁwww% 3{dt: I U Hafd divaar 3aq ara srageff of emaes
G |

d. ¥R A& / SfYBIAD (Part-time) AT 3D JHbE AL I U IdH T R TR 78T
fobar smam |

e. BT RIFHAN a1 SRIEA Ridadt &) e sreurdt | iR dRafdss Mazgedl & IR sad
T | fafte Al & siaria eiReror Sifem uRums 9iid #Ra I9Y HRA SR & TaRrd
feenfde & SraR arg el

Page 3 of 13

3



f. fopdt +ft TR Bt fadvifa ot RUfG o 39 ASATR SR HT SISl Y vl gt °1=d g1l

03. S8R

i SC/ST/OBC (AH-BIH FR) F2 G / EWS / PwBD / ESM (MTUd ) 2 SRE0T R
WHR & THY-THI W SR} FgHl, fe=nfAden, sigaHms ud d=ieH & SHaR arLgrm|

ii. S 319gdf EWS / SC / ST / OBC (AM-%1H! TR) &% YT / PwBD / ESM & 3faiid Iudsd
3fREUT / 3TY-5C HI ATH AT I8 . 36 Jg YH1%d BT oIl b 9wl / fgznfe= &
SR U 811 36 30 & & 999 ¥ FyfiRd yreu & 1t sfazgess v Suas g9 9T,
o s et/ fesnfade & S g1 enaelf sroeh s & IUGEd U= &1 JUINT
HR FHd ¢ | HTITH YA FHe-3H1h fAfd 3rufd 08.04.2026 H1 3y BT A1RTN

iii. ST ofwrelf aRféra Rfdeal & sfavia faar forar S ared © aut smRféa 9for & forg ang s
TATerd &1 ATy T I16d ©, S MYiRd TRy & e Wi gRT SIRT Sa<ges THT0S URdd
BT TR g

iv. OBC AM-DIH WR) &g Gl & SAdid R0 & MYR R FYf g arat snaeff &1 g
AT HAT I o I U b et oq AT SiMia/AHErd THIUIA g1 aul d de-3H1% fafy
34T 08.04.2026 I HIH! TR & 7 3T 71|

v.SC /ST / OBC (AM-hH! TER) & T & 3faiid SREMUN &1 rdl B aral affal &1 gem
TSGR gRT Fuid ureu & Rt Sifa gmorgs TRGd HAT B, o snaelf @t wfa, 9%
ST/ SeRT oIy Sfatid S &1 SC/ST/OBC (AM-HIH TR) H% T & ¥4 & A U
8, TUT 98 TMa/ATR wigt el arra: ey sdy/aRdl 8, WY T Y ifded g anfeu | sngeff
D1 SIfA/AGETT SREUT &1 ATH TH T Od 39D Hafdd Sifa/Agar &1 91 &g TRHR gRT
R SR THer & g & 2 gl

vi. SC /ST /OBC (AM-HH TR) &% FdT / PwBD / EWS 31rff, Wi far foneht Rifda arde &
3ot T @t Ak R 9afd 81 8, I SMRfgra RiTaat & fave gamaifom =t fasan s
Sraffal oY sHRfEE (UR) Aot & o Faifva Ridaat & favg gamnfora forar smom | eRfem
fRfdeat U= SC/ST/OBC (M-I W) b el T EWS ${1affdl d gush &0 ¥ wif Srat|

vii. SC / ST/ OBC (AM-HIH! TR) &g Jat / PwBD TUT EWS 3aeff ot FRIfa Are s o oy
T, sy, T, faTRd faeR & 31fe & YR IR EdT U oxd 8, 39! ARe Rufa =g
S ot 81, 38 SRferd Ridaal & fawg 7 Smwm, 7 fob sHARMREd (UR) Ridadl & fasg |

viii. @ Yaqd A (Esm) gl gAfarsH §q faT 7T siRefor o T ST B T R §
ffae uer o 99 ‘¢ e ‘D’ USl W FOffg TU ¥ WBR T U HR A |, 9 ESM Aol I
{IREIUT U4 Yeoh AT o U g1 giil | GIU, I SRTHT ASATR 5 ESM & U H S{REUT T AT
A IHd §, I b IR Rfae Jar & Fgfad & qRd 916 3617 Jaierd Faiaar o fafie Ridaat
& e simae &1 faf¥-aR MR &1 G- aoT/varyfa o TRdd a1 8, ST b DOP&T gRT
SR raferd JU . 36034/1/2014-Estt.(Res) feid 14/08/2014 H Iifad g

ix. 3 =0  HAGR I (EWS) & ffat & faxfig avf 2024-2025 & b AN S 31T &
YR W URd WPR, HIfHd, did Hrd Td U HA@T, DoPT & HRIEd U4 4.
36039/1/2019-Estt.(Res) faid 31.01.2019 & 3UR e WAGR) gRT SR} 99 39 T4 Iufy
TGS &1 Ul URdd el gt
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04. 3mg HHT: (Fe-3iTw fafd 08/04/2026 & IFRER)

(iy 31Tt 7 - fafy 9% =gaad 18 v @t omg quf o off &) qur sifdiehan 3myg 30 af J
3iferes =1 811 a1y, 30 I &1 HfYHaT oy Jrar H FAUIR Fe ueH & e

Table- C: faf¥rs gfort & fore srAYT oy HwT A o

] ATUHan Sy JAT T AP AT g T
| (Pe-3Th faf¥ 08/04/2026 & SER)
UR/EWS D5 Be Tal
| 2 SC/ST s3d
| 3 OBC (Non Creamy Layer)
‘ Centre List 3ay
4 Ex Servicemen (ESM)

T e S ol
6 AY TYT SC/ST ESM 8
qu), SMHAH 1Y 50 a@%s S

ayd A% & fofyal B omg o
gi%ﬂﬂﬁ%l&ﬁ:%g{iﬁq Wﬁ@%%?wu
TP

5 | R (bad erid « MR (UR) 31affat & forg 10 9o
BRI (e U& 89 ¢ OBC-NCL 31afifai & forg 13 aef
o SC/ST 3ffa & fow 15 99

R Sefiear @omdag | T SupaH ST ¥ T
3R ISP eI HUHTl &
gt e

(ii) 3T BT & ST AR o Sl gt A gt o Afees/mrenfiies wten uHTuTTs auT eta R
IS gRT R A/ 104t Herm a1 THdme TATUYS Bt guft sidifersrell & as gl

(5) TIT UihdT (GEx TUTRT uLtedm):

a) TG UfchdT hael IR MYUTRA GRI& (CBT) & H1eHH ¥ Bt Coal India Limited §RT STRY
U & TR AfGTd FEMTHR (Personal Interview) THTE B feam T g1

b) U AR SRR # Ay Se-3ifh R & S uR <Haw Ul AHee! 31 1 $3 19,
W gRI UINd U 1afial & degex Setid usier (cBT) § SufRyd g1 8|

¢) SRRl BT offde U # € 715 ID! Ut Tad Tivon & YR R SR 7 F ey
3T TR (CBT) ® Widferd 811 & e gaman Se | ue & o 3! urrar & 999 & febu
T Erdl 1 Slid/HAT9- CBT & URUMH Tif¥d 814 & §Te fobar S|

g Sl d/AATI ad I SH1affa o forg fosan ST it CB T ik & 3R R Afe Yt & IR
SRR &Y I FafAd gl
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d) ER YT GRI& (CBT) H IXIAY UHR (Objective Type) b TgAHedT U BT | UHU= U
ferc fgumet (afrell/fee) gitt| qutf, afe fEet Temeor & 18 Ffe g1 § o SISl TXpur 1 &
I Td S{fdd T Sa|

e) CBT I @s! (Section ‘A’ 3R Section ‘B’)ﬁEﬂTﬂl

e Section ‘A’ T Adb-Ip! I (v Tafdd) T Fafa 8o sgfIsedia uy (MCQ) B
e Section ‘B’ H WHF SNREhdl/SHUBI TUT CIL/SECL & IM ¥ afdd 20 sgfaedy
T8 (MCQ) BT

U U | b BT BT AT TAd IR & [o1T Bl &8 ([iifed A 78T grit| rqaifea uslf &
ferq IS sfep a1 fea sem|

f) Eb_QTET TYTd TRTET ( (CBT) bl Ul&dhH gRIRY-A (Annexure-A) & ¥ 0§ Jau %I

o) AT U7a & onaffal &1 997 Wafid ug & fo Sat 3uft & SigaR uger sneiid udier
(CBT) # FeiRd we-3iits i (Rgran Il i) U e at Feiia ursrar ardst & @
XA & 37 I, @m%:ﬂ%m%

Table D: Af¥e Gt # SrEdr Ut 31 8 gAdH He-3H1E 3id

HRER MUTRE THeT (CBT) W YAdH 6 3P
IATHTR/EWS Srafial & fore OBC (NCLYESM 31gfial & forg sc/st srafifal & f
45 3ib 40 3{H 35 3{h

h) HEIER TR gLter CBT)WWCBT$WWﬁ$WHW SECL &1
dEYISC R UhIIRId fohar SIa|

) ISP Pe- memmmmma@amwmaﬁ CETGI|
3Tt Y Sl ARe YT, T8 (FHH 3id) BT I R & 9, maﬁ%wﬁw@a
P ST |

%ozm%amﬁfﬁ%%mﬁﬁﬁhzﬁﬁ%@amﬁ%m%maﬂ

h o SRy e ® e ¥ g B ﬂ')
u)%mﬁmummamsﬁa“rﬁrfﬁés&m
.u)U%ﬁ?{lﬁwma:ﬂﬁ?ﬁ%aiaﬂéﬁmﬁaﬁf&rwm%#m%avﬁwn
(Alphabetical Order) Pl | ST
lv)aﬁmﬁwﬁﬁ%ﬁwmﬁ&mﬁﬁﬁﬂﬁ?@ﬁﬁﬁmw
& foIT ArHdS ag S|

k) 3ifam Afve Ta SugeR simuria wdien (CBT) § UK il & MYR W IR fbar S|

1) 3 gl S FHe-3Hih i (@it D & Gy aaw ode oich) & TRIeR I1 I b 3
U A 7Y UdS Aot & Iuarsy RiTadi & uR Tafd 8171, 3= &1 37 <ral & g9 |
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TR GXATISl/FHIOGS & §id/FdT9 8, CBT H U 3l & YR W dUR ARe HH &
TR GEl GED Ug e ) fd foa SITE|
3Tl 1 AR SRR & Y U AFES! & SuR g ga v /earas) & Iy
S/ ATU B SUTRI BT 81T | STid/FATa i fafY, THY Td RIM SECL Bt d8918e R Jfrd
fobT ST ofiR Srafifarl 1 3T o faR IufRid g1 81| FRefia Twa & Hiar 9+t o wmorest
Td IR o 91 QU A 81 R U onaeff &t snafdfar waa: PR ot simeh|

m) Thd R BT 3! Ariel ARe RURY & R JuT 3R 9ot & snafial & forw uar
& SRef0T R RfaTal o1 e ¥ Wad g srurdt Hgfad v SR far smem

n) IS &/ & SR, UTRieor 3afy & a1 991 & R fosd W g9y g uran oiran @ i
3l foddl Ht UohR | UTaT A ST 1 U1 AT SRl § T I 37U JASHTR /SHTfel/SHToras 31fe;
& Fait T 721 BT FUTT 8 AT T GO 1 8, Y SuahT srafidr/Frfa Te/ammd o € e

gfe, fedt snaeff o) fHdt favy ug & o Tafad U o & 91e uRfie fRifeaa udeo o
31 i T Sirar §, oY foriRad/Hifaes siamde & STUR IR U ATe & Hidv 39T Ol
HU & galE Rifear ae (Apex Medical Board)ﬁﬂﬁﬂm, 3R 39 §s &1 (Avfg sifaw
BT I gale ffercr a1 gr1 ot snagdlf & srivg aifa fosar oirdn 2, 4 39T 99 Wa:
AR a1 S O enaffat o ot e die & Mol dur 9% T AR &t
LERIHEE RSN

(6) WA /R Iugaddr

SWI gl W gfad srmdt gt 9u1 98 39 od & 3ref gl fp snagelf oot gy Pefiea
AP & UR by Tu I Iuged urn S| wafd siaffat o) Ut & Rifeds gri
AT rudre | ey udleon 3 qorAr gl sifaw Fgfda/erur a0 o, FAodl &
SIER WerH! H ISR 7 Ffbcdla U 3 Iuged aiftd g o iR R 311 o & MAR
(Medical Attendance Rules) G SR 31eff Y YAdH TAGgH "Wé 60 5 _E?Fﬁ T’—IT%'Q W
Assistant Foreman (Electrical) Ug & m Dw-Dwarfism & AW H qg FIE_[\H_(?T E?ITI'D |

(7) UY&T RMER (Test Cities):

SR TR W AT SHTde & Ifcarad e et & S o) Sl | sngelf s
U¥E & SR il § ¥ o Ie WeR I Tohd &, 3R 3i-elg BiH SH $3 & 916 38 gal
81 O b1 South Eastern Coalfields Limited (SECL) & fat ot ULtelm Wex &7 siides & a1
3l GRT T U URefT AR B IEa B ISR QR 81 SECL B SHIdceh] o) BT & YR
R G H 9 ot i =18 I Siie= a1 g &7 SfYeR off R B

(8) 3T HA BY:
it &t Targ &) Sl ® 75 9 SECL Y SMABTR® J§91ST hitps://secl-cilin/ TR TR B3

— Career — Employment Notification for Direct Recruitment of various Statutory posts — Apply
Online

3Tae @1 Bls 3 A1egH/ &3y WieR el fovar srwm|

1. ASATR STFARGET SISl ofiR Rt Gt ool & Sucre 81 sngeff sroet gfer srgaR feeht +f
HIYT &1 T4 R Thd 8
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I1. 3gffat B! gog < S € fb 3 3o unsIar &1 3 R & forg Fuuf SR StfRRgET
& 1Y B! AMYd® UG o |

1. 3118 3Tde Hd A 3 &l FufeRad cxaKes srudie &3a gi:

%ﬁﬁmm&waﬁrvﬂmﬁae TETE T S TR B, pe/ipeq TRET B) 31 S
|

Wwﬁraﬁﬂq@rmmaﬂ@ﬂuﬁgpgpeomﬁ)l
* Mining Sirdar Td Dy. Surveyorua%‘%fqﬁf%aswqamw&mﬁ&nwmm%ﬁ/%@m
THTUTTS Bt T+ UM (jpg/ipee/PDF URSY H) |

* Assistant Foreman (Electrical) Ug %WWWW@&T@@E @fﬂ%fﬂ el TIal
Il e qt e eftmifiet B REwin a1 Gaii T e dnadT (Ead 3 9y &
TG H) 1 Wh Ufd, o forell TRBRY Al U SRIH 87 (jpe/ipee/PDF URET B

« OBC (NCL)/SC/ST 3iafifat & forg 9y Sifa yamors aur ews 3rafiat & faw sma ywmom
@fe L &) Gl WP ufa (ipe/ipee/PDF U=y )|

74;5!1{3( e (Ex-Servicemen) WHTOTH 1 W ufa ufa @fe [NIUK ) (jpg/jpeg/PDF UR=U )|
. PwBD (GaHIToM) UHMMT & b4 Ufd @ AW B (jpg/jpeg/PDF WRT )|

Mml% Sirdar/Surveyor P Gefdl JHIuTaH (Competency Certificate) DI T Ul (jpg/jpeg/PDF
UR=UH)|

» Gas Testing Td First Aid THTOTUH Pt Wb ufd W Mining Sirdar Ug & forg) (ipg/jpeg/PDF
URSY H) |

V. 3WH AR @afHd Ue, 71, AldRd J6R 3R 5-Ad Sal) HIHR UolIh0r B adl
Submit e TR fFae B

V. I TSR0l & 16 301 3-Hd 3R AIESd 7oR TR UTW User ID 3R Password 1 STid B |
VL UTW User ID 3R Passwordwwmﬁi A B

VII. 31ded B & fdbey WR e &3, g4t saxae faarur Tefta @ ! § R aur wiel 3R
TEIER Ifgd I 3o cXas 3UE B |

VIIL. 3MTde BiH &I Previewﬁﬁﬁ?ﬁﬁggﬁﬁ?ﬁﬁmﬁl

IX. Submit e TaTY 3R e HIE/HlSe He/Ac dfh @R AN 8Y) F AIemw ¥ g
e BT YA BR |

X. Hfasg & Tguf & fo WR 7T TR 3ae Bid & flics3e gRigd w9 |
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fay ==

3l BT AR 3MdeH BT BTS HIUT YT Jafyd THOGH St Ufqai ST gRT Hold &1
TRl ot | affal o e eneria udter (CBT) § Fad Ik HTagH

3fae o € 718 9o & YR TR Wferd g9 &1 ergafa < omeft, foras 3517 g 9ifta fear

B 35 I S ISR SHfega &1 ug forn &, 39 wt wraem, Famt e wraf &t gof

w0 I gag forn 8 aur o ue & forg smae fosan 8, 39 fo siiawads ursidr 39 ure 71 Iy

B engdf 51 T ¥ gofa: eava § & 9ot Hgfaa, S gRT U U unar Iedd ad &

ngF{/vtid TYT HER MYTRT TRAe (CBT) H 3P UerH W Rk H3h, o fr SR aftfa
|

HId YAY I (Admit Card)\_rﬂﬁépFﬂ South Eastern Coalfields Limitedm&mﬁﬁWﬁE@
o1 {1 ST | ST GehR SR STRA Y& (CBT) H IATH 3adh 3 Ut Hm 4t sraageff
&1 YT &1 SIRIBR e ol dxal ¢ | Fgfda 3q ARe &1 Rulor Haa 37 snaffal & fow
me;;ﬁﬂw Siferger ® Pk ol usdr Aarcet B R PR B 3R AT gD
3{h YTt X |

(9) 3MTdE Yecb:
31T T SfTde Yoo BT YA SHTes AIeH ¥ FHHMIIR FHIA1 ghT:
Table E: 3Tdg- Yed BT faazor

{RFET (UR) / OBC (sHIHT R T A19-5b1HT ||Z1000/- + AFL GST 180/~ = H 1180/~ (Pad
) / EWS U BOIR T 1 3K T
SC/ST/ESM/PwBD/[RAUTT 3saeff/mfgar

el <[ (Nil)

e 1: FYiRd Yoo & 971 U amae WeR & fbu ST ok 3= AT § erediepd o fea
STET | Ut SRATp A & favg B1s siarde WieR 8! foar sem |

I 2: T IR ST o 7T Yo fopelt off afRfRUfS & arog =€l fvan smaem ofik 7 € g
foar e |

e 3: $ffde Yeb & ffaRad foelt 1ft TR &1 R a1 o Yoo vl gRT a8 fobam s |
1€ 4: 3T Yoob BT YIAH Had AHTArsT e I & fbar STe| 3mde e & YT B

ﬁs‘ &mmmmﬂw:@%mml South Eastern Coalfields Limited ot + fUfq & fSwieR
g1 grT afe enaeff gRT Yo fordt TTerd WId H SHT R T S B

Q,
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(10) srafat & fore wmam=g A=
i. TdG Bhad SHi-ars- HIegH ¥ g1 UK o o1 =gl

i, guft Qeifore tﬁmﬁlﬁ All India Council for Technical Education (AICTE) / University Grants
Commission (UGC) / ST HRAT deTfer W01 gRT A=Al Ut g1 e Ul

iii. 3fTde URdd PR ¥ Ugd 1l g8 FEAd HR o b 9 s siftRgEen & Sfcafaa waf
UTdT AFE S U4 310 Ml &) I B g | AT ifadd =0 I 3{1de o1 3 T ugat e
STty goft, Yues faavur, eifdres diear ofe &t TSR &) JauHyde s o, [ife 918
T ot UhR 1 MY Ja 81 8 3R 39 &y B H1s AR bR el far S|

iv. U HFGS, ST o Wi a1 SRaAIpid, T & UiohdT 3M1fE & J&9 T SECL UaeH &1
ot sifaw ud et snaffal R areae 81| had gAaH eifOrs Tgdr ud Bri SaRadhdrait
DI R B A7 Y 3] Bl HEeR YR TRIeM (CBT) / SxTdel YU 8 AT S &1 dhls
S{EpR YT g1 1111 S ST S1gT=1 UTe ST SfR CBT/E¥aTas Jar o forg =g gamy S,
I Tl Wl TR WR faaR =& forar smem|

v. Tt sraff &t gawr wa/@id der 9IRT 814 A ¥ U8 A8 {11 SITE fb 3! Srafdfar South
Eastern Coalfields Limited gRT 3{fcd ¥ ¥ Wipd HR al TS g1 CBT ® Il 81 & a1 Ha
TXATASH o STYR TR Ul &1 5iid U9 FAgfad &1 gfP g de snafiar srumdt g

vi. 31l I AT o o 3 o g & AT emaea o TR 7, 39 for iR usar amdst
& R B 7| TS T8 ufehar & forit +f =ror & a1 Fgfaa & a1e a8 uran o ¢ & snadff 3
TR AT YA TSR &1 8, fbd Heeyul e &) Furi 8, a1 Usial AFES] &l IR e &Rl @,
a1 3Tt sngffan/Aar o ol Yem & AR/ AHTe &t o gt g |

vii. 39 AR TR & 3ifeve-2 H Fuffea =graw eifores divear o fadt off 9oft & spaffay
& o BIE Be ugH el Bt s

viii. T8 ®al U8 (CGPA/OGPA/DGPA 3Tfe) U far a1 81, 981 U o1 ufawrd & uRafda &a
%Wﬁﬁ;ﬂ@éﬁmmﬁ@aﬁwﬁmwmﬁmwé?w
TR HRAT I

ix. 3R T 3 FT U HAES! B1 TUHT 39 ISR UG § iy de- 311w faf & SER
CIRciEl

x. Sfffal of &iﬁﬁ@ 3Tded U | U guft (General/SC/ST/OBC-Non Creamy Layer/Ex-
Servicemen/EWS/PwBD 3Tfe) A@UTIYEd 4R AU | 9 Ufthdl & d1¢ & fobail off TRuT o
it & gRad Bt rgwfd e &t Sa |

xi. YIgd A} 1 ST T & T HRAR T BT YA1/A1/ a8 gRT o} f&earst
THTOTOS U BT BRI |

xii. 31l gRT vga @t gxarde (Sfd gAY, Rerfdie dvan, EwSs THIOGS 31fG) defid
TIRIdHd! TR0 & Sriad I JATud T ST | afg degex eTid TRiem (CBT) & fabe off
1S & TN B THTOGS SRITSSTa/3Rel g1 ure oird &, a shafiar e v <& smat
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xiii. 31t & UM by $-A 3Ms el Ud Al FaR g1 I1RT, Sl &0 ¥ HH 37 Th 9y d&h
Y IR | 3naffat & Iry wft R wits tRe/dolied 3-Ad S el Ud MaTsd HaR (ST 3a%dh
BN & H1eIH I BT ST aUT I SFHRT SECL & dadse IR S HRTs Suit | Jag
U3 $dd SECL 1 IqUT3C &b HIHH ¥ IUTH BT S 3R ff] &1 I SeaIs BT
BITT| 3{Tde U, Y% U3 U4 3 SHBRI U B, SIS B adl fiie s &t foriert
31Tyl bt g | TTetd/Squl AUes fIaRor &= a1 Y211 Uit | faea/ STt 3 HRuT fadd gxdrast
P 81 & faU SECL S HeR T8 811 TAars 3fide" WA # fd) Iuwr ot fRUfa & snaeff
3 AR OId H IUA “Help Desk Option™ BT IUANT R Tobd g1 3T 3MdeT U &
ffafad 3= Ul %ﬁ«m G{Wﬁaﬁ_@' Email Id: mp.recruitment.secl@coalindia.in R forg g&hd
€ 97 58 9425598240 TR Hid PR J&bd ¢

xiv. SR DT TATE & At § b d 57 ISR TR o Ifcafd e smae ot sifan
Ay & BTl Ugd 3fde &R <, difds SifcH w9a & Aead s J 51 off I |

xv. iR sifam fafy I fosht ot SRUER sifams side Uwqd = &2 UH &1 fufa & SEcL
B3 et 7& 2|

xvi. SECL I URTRUFHI} o SfTIR e TR ULier & oy snaffal o wicfre &, udien
@t fafy ud = gAfeiia B o famnfua 2l & uRada &7 &1 aifier R 8

xvii. e D13 3nTff Ugd ¥ g PR/ PR/ Hbr/Ardul-e &7 IuhH & HRIRd
3. 1 IUD! gd a1 § WY JaT aie/dd-/31aemI= dd-/4%H SiRer ofe & e secL &g
e 81 98 S|

xviii. TRBR/H-RBRI/Ad e & Iushd (uria snafiat afkq)/r Ao § srikd
el o, afe TERre fbT 91 8, @ Ia ewdrdsi & Siie/Amu- & 9 “3(Taf THI0
(No Objection Certificate)” U¥Jd hl BT

xix. T 1l &t Agfad SEcL ot farddt off Ter/ /A & &1 o Webd! § TUT a1 ERM
&wmawgme%%&ﬁmwcm India Limited P 3= TgP HUAl H RIFIARd fbar
EIRCEIE

xx. T it &t Frgfaa ot o) fafeaa Tiem #, Coal India Limited (CIL) & MufRd
fefee Faet & offuR Rife U ¥ Iugad U oF W [k S

xxi. 31T T T SRR G SIR U5 ISP GRT UG U Tojeht araen, aRel, Y U
3 XIS b AU T SECL & i & ofciia ffaa 87 AN o/ Sazgebdrail &Y T
A R R B

xxii. SECL # 31geff & rgfay FeiRa onfiesvor gR1 Suer aiar ud gdaa & I & s
BT I Tl UbR b TR/ QU= o1 AT Urdn Siiel @, o Srafidr fFRed & <t oot
YT 39 oY T SECL HT vk 3ifaw g

xxiii. P YR TR (CBT) ! fafd vd 3= faarur a1g & gfra fpu smaa| snaffar
SECL gRT 3MTdfed dhg/RIM W 81 CBT H IURYT 811 8NN g/ H fbdt UbR &1 uRad
S{IHT g1 BIT AUT 39 A&y T Dis 3Mded WHR g fopdm S|
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xxiv. CBT & o0 §aTT 7T sc/sT nafiat & ol & SR fgdta 9uft (Non-AC) famman <o
BN | 39 fory 38 ¥ie g IR IUTsy IUYS TA <141 U &) fafiad 4R, Si1fa THmogs,
e7d fesre /a9 e (SMTH T — ST, JTuf I — ddbfcid) Bt Blelm ! ied, Had CBT
G & SIE B FRIE® DI STH HAT N 1E § BT T S A7 3yl SFeRI ardt ad WdR
g1 T STE | e g B g3t ol & Rt ud a1 arafas I M, S ot 1 g1, 1o
DI STt | afe el 3 dad STHA I &1 fedhe o fasa § SiR At feere s =6t fan 8,
1 2TaT SMTAA HR1T & G deb FaH SIER <8 8|

xxv. CBT, GXIdSl i</ T Iafd 81 U HRIUR TG0 B & [oTd JURI g OR foret
UbR BT TA/DA < g1 BT, S T fob S ST UG T =741 YIaeT= 7 81|

xxvi, S cBT H mﬁm%@@nmw@m@ml South Eastern Coalfields Limited fooat
4l 71 g1 3nfd & forg Sererdt =18t g

xxvii. SECL Ut o1 Haif ufehar & Ieneq/ulkad=,/ifid/faeiaRe o aur Risaat &) wsn
o RN B BT SIBR (971 BIg BRI FATY IRIET 81 39 Yae & SECL UaieH o1 ok sifam
BT U1 B8 3rUiet WHHR AET BT SEt|

xxviii. 39 Hdll & Faferd Tt Hfas Bt YEAm/AMSGRE SECL &1 da9Tge IR ITA BRI ST |
%mﬁ mﬁm$WWW@ SECL aWIE—c' (httlos://secl-cil.in)a@"?fﬁ%—ﬁ—’lﬁ’r
|

xxix. ool t faarg ot fRufd & SR aFHY 3= e, Saraie, faa™yqR gh|
xxx. Tt ot Sregwdl/ye ot RUfd & AR AT BT Sl TXHR1 =T JI=T ST |
xxxi. fg! Yl TR &1 TaR/RIBIR (Canvassing) SARTAT HHT ST

xxxii. & CBT & ERH ®I5 a{miﬁe@%ﬁmﬂmmmﬁ@ GfA=UUT (Impersonation)
Bl GU, URIel el H GAHIER HRd gU A1 99 UichdT 1 JaeId foret 3= Srgferd A1e &1 IuaRT
A §U U ST B, a7 30T safar & weda & fore fasddt off UeR &1 srferd v axan g,
3P fAeg SRS BRIATE! &1 S Tabell § U1 39 CBT U AN "IN foam e | st
T sraffal o Higsy & Ut o fomdt oft = ufsean & ymr o9 9 wfasfaa off o gt 81

xxxiii. TfS T8 UTar S § T fooxd} enaeff 3 sirde w=r & oot diveran, Sofl/enfa, sy e &
Taey o D13 TTed TFBRI 41 § 1 fohddt Agaqul axa &1 FUr 6, af Fgfad U o & 350 9§
aﬁﬂéﬁwﬁ%awméswsﬂﬁ@muﬂaﬁwmé?ammg@%mmﬂmwﬁ
ST ¥ehdl g |

xxxiv. CBT, S&Ta% 910 Ud TR Rifercdia wdiernr (ME) & a1 59 srafdfat ot ueima-n
3ifar wu g Fyfikd 81 o1dl 8, afe 3 Te=ia & ®iF & fofu 9183t a9 Siefd §, a S S’
YT R fear sme|

G
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%%m$.1 U0l Ud BIH STH] B DI JRY 15/04/2026 (9TG: 10:00 T

ﬁum_ . T 1A S T Sl 14/05/2026 T 11:59 T

: ST davise o Ty ¥ Jfad foa
TdY UF SI3als B &I THIfad fafd — TS
SR SNENRa AT (CBT) B Ffa R measlnw JRIEC o HIETH § i
- HABTRG da413C & HIeH ° gfad fobar
ST
SECL &1 fAuig sifam:

TP, 3fda o1 Wipid AT Sl I, Tad AHDHRI IR 8, I Bt [Afe), T8+ Ud Fa-1a sraffat
Pl TSRO ¥ Fafed g+ Ama A SECmemﬁUfu&ﬁnqaa{mfﬁmmaTwmml
T ey T $s USds/TAHR WHR gl fdr S|

/ﬁ?ﬂ%)( fauTmee
Qa- B\

SEATHIT (Disclaimer)

Sadl SR Al fGA aret 37 ¥ Gy IR, S UHId a1 3fRd Ud 3fde aiie! 1 Suhi
&b South Eastern Coalfields Limited (SECL) ﬁ:ﬁﬁﬁﬂﬁmsﬁﬂa’mm?ﬁﬁﬁ ¢IRdT &
BT T Hd gl

SECL 7 3f0ft 3fR & fopdll +t wole a1 St faqmo= 1 fgaa et favar §1 enaffat & 3@
Sferl/ TRl gRT fob T S aret fobft +ff a1d @ Hrae X8 1 Adra & o 7

it &1 = Had ARe @adn & YR R fha1 S e | S5 a7 ddl & Sae 38 sﬁw:@
SRR

St sngeff e a1 Wier TU Y SECL BT THIAT B3 BT YA H1, I g g o e
ST 31R 3% [3¥g B BRars +f B S Fevet 2
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