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I HATAT
(= )

T2 faeett, 15 WeasT, 2022

q.HL.[. 119(37).—rgufa, dfeam F stq=eg 309 F THqH g7 Y& Thdl T TAN Fd gu,
AT ¥ TS HaAT T4 ‘T H AAT I TG A1 [ATTHT HA 5 [or7 Fefotead Faw aqrd 8, oG-

1. e T 3T .-
(1) =3 F=ET 7 "o 919 IR 3 YE9dd #9497 (598 F) e, 2022 g
(2) T TSIH H Ik THAT i AT & TG g0

2. TRV, - =9 F=wi #, St a o 929 & sreram eraferg 7 gr-
(F) TEHEY ¥ @R f AR et e gl

(@) AR | EF A AT AR ST 2

@@ A TR ' AT SR T I §ATAT AT g

(

7)  Frani sefa @t Easte ot st siv Grania g afwf@ & sttt f s,
P o% o= 3 oY FHLT SAFcqH IHAT 3T AFIcqF FAT A0 TG HileA o (70 = HFAT 6F
AT 3 srgETe et aoft & wfeq afmfaat staea 2

1032 G1/2022 )
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)

El

f\/g\llf\/\/\

ST U | T AT i g1 7 afird Gl oft wr A off 1= afesa 21

TEEAT T T AT AT AR FIT SATATIOT orferer Far airear i g

FEHRTT | AT TEHTL AT 2

iy’ T STEEN-1 3 Fiew 2 § ARt =@ 7=t f At sifem 2

et aoft & e & ‘Fafaa dar & g ooft % [t F o= s w79 =i s Fghe F
T T TS AT T AT SATHAT § ofIT I siaiq (Aefertaa UHT srafer off 8-

ST 29 A9 o YT % 997 g | gt Joi | orieer sAieat it gaT § Figar & Y7 & forg
IERIER A S

Sraer ST Torelt SrferahTr o S9 A0 § =21 92 91T foha grar fog SEe el U< i & H1e0
FAAT FIAT UH IT T el o 7T Iqereey A2l AT

I Aicad § “Tq¢ | I HaT ([T aq) Ha7, 2016 FT SIqg=T & 900 & 6l dre<s gin &
farfafde wav afwa 2

“TaT At ¥ a1 B 999 9 3T I 999 I7 AT FT FEad; FIghi d§ Faedqd
A9 TX AqiEd ¥ qaAT0 (e aa) s, 2016 & SqEET F 9w & § Ay afem
At 2

‘AT | T AT % QT 3T A=A AT 2

AT | ATLATT ¥ TG qaT 180d &, s =7 =i & sqg=1-1 § afira o7 a7 St staEr
THIATT ZT|

‘AT ST, AT Sasagr, = =T ant, afdF ®9 § FASR a0 (STgu)
A TaeaT ST 9TeaT AT Agt ored FIT ST ST o HieTd TaT §6g AT =g+ | g
AT T TSH..-

AT T Taee 4T % &9 § 7 TFh Gteq 94T, ST 779 6 % el a1 & s =atwai &
THerehe &, 2 Jar et fi sAfeg=ar & arey aieq G Srowm

AT § qRATT THT 981 A T8 & Tal & T H a0 Hd 13T ST
Sftrr, e TededT SiK SHaT [T -

= Wl & g & arE F ST 9T F USA™, Jaq9 Afead § wq¥, A0ET, Fed qwwedr F
BT ST I g=1-1 7 For-fafafEe )

39 77w (1) # siafeae fretara & gia gu o, a9 F9a-99T 9% o9+ # STiEg=er -

qqg=I-| § AT =2 aat it gedr, Auf, 979 ST aqq Aiead & TeH A, qradd,
ST T Srerted T Tahdl

ATANT % AT |,ATIAT-| | A0 Fqar & Rt 7 =2 g &7 onfier a7 #ar & Gt fF =7 ug
ENRE AR E ]

ATINT % IOl &, Itod it 9% @2 (@) & oTefie Far | At e off =& a7 a7 Aty @
GRS EAE:Ea ]

4T F 37—

Aaferfaa =afe @& F ae g, 9aiq-

w4 % 39-faw (2) & @ (1) F e s AT =fRE, ST

7w 6 % 7efie =21 9l 9¥ Mg A
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6. AT FI WAy & IATT TEAT.—

(1)

()

(@)

= I % 9 F vt et | ° AfRtee Tl off ool § G o R Refotea G e
AT ST, ST -

Fg TaggTT Fft RFT 1 50% AT gr=r srariera fBrfaer e 9T F /ey ¥ 9 g
Aty dfers sgar sl s |I9T o STeTe 9% ATART & qIrHey & St e g1 97 S

Ay quga § RfRRt #1 50% sqa=t-1l § ARt OfF grr === % aew & s=ia gro s
ST

(2) FEg gEFET FT Aoft § R AT & gt 7 i STost

)

(4)

()

10.

AT & FY GHIAAT 3T IAH FUL 6l AT H FFih snret Foaw 9ot § ==aq sg® aar @

T StereRTrAT | 7 377 st || 7 7or ffafde Gfa g i s

Tt & o SfesmTat 1 =194, SAFcas® 94 2l & I8 9T aid & AEd & {a, s
AT F STET 0 YA & forw e afata i frerer 9% Sugehar & derdi= afvgar &
e 9 foaT S

IU-f9 3 F 7efiT I g § =74, ofiY, vAust+ $iY uAuSt ug & FEr, Franhy s
atafa it Frerfer 9% BFam SToEm =9 /el § 999, 'Emed S Fte aEta & sqHed |
THI-HAT 9 T 29 9 9 6 w2 & forg stfesmRat % === 3 A1t | dafaq woa are
& Hehed ZIT AT gl
FIREAT~
(1) & =t At At # g AR 6 aRgar 3T FES GHIAE 6 9ol § Hedt adf o
ST AT SATRAT qAT 39 Al & IR i aE 92 97 ¥ F48 q9aq= § ed
ATERTRAT & A= qvEae aigdr R ey s wfeswsT gRr awg-a97 9% S
FRFAT T ATHTT ST STAAT AT T AT il STTUAT
(2) = 98 ST 7| 7 % I9-fA9w (1) F ST oqTiHe 78l g, F forw Figdr v sraenor A
TFErsRTET GTET T8 3T TFEveqor T amT sraraT S ek |aT ST o qarel | 3 strom)
= fawmt sreram wwrsat | wfafagfte.-
= oAl | siqtae B 919 % gid g W, 39 941 ° A sfeesr Ut Taege &
T FH-T9T 9% AT F AR AT AR a9l & FAeqe e, Tt se i TR orerar feneft

TS AT AT H9 15T &7 AET 79 [FhTdi Tear LR & Araoiida & & STAHT AT
ST AT AAaT et o= <91, Toreer a7 =9 daer § qahte I aT 5T 9¢hiY F Arhied |

T Tt 1, TARgRe 9% 9t ST o forg 2t gem

TR & fdT WIT § 84T FLA &7 A -

TaT § e AT A TET AT | a8 Fal Wl AT F & o gt g
AT~

(1) =S oA & T At g0 I7 av TreAtd g1 941 § AT T ey a1 au &
sty % forw afetarei= grm:

g 7 T A= srfeer aatear $it sEte & FHg-989T 9% 93T g0 ST saen s
AT ST TET AT
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11.

12

13

()

T T ST T IRETET At Sater i aE A AT MEsl aRdrer sEte S 9 6
AT ATHTITAT 3 TTg F HIa¥ HAT STUAT 3T UAT FA o6 FHILOM Aigd SOF[ o1
H I SAATE o HIAL HEr=d AT 747 2

afateT £ srafer a7 3aH fhu U B fi garty uw, af i w i el AR F o
SYIFT T U qT 37 FIET e ux 39t =fh § T@r S s sfgsrdt ff=h
YA ZI I, ST T HTHAT g1, TATHHT ITh! I HT &7 AT

Tf qietaT &t srEfd srorar 394 fhu 10 fEeare & g, Sar ot /T gn, 9 i I8
T g T srfarardy wameft [Regfer & o Sugea 981 € a7 9 39 AT T qaead Fi7
TqHAT g TIAT T HAT H IHT FIRE T TF I8 T ITT 98 I¥ FTdatdd w2 Tl gl

ofETeT #it srater srEr IuH o=y e F e aieTeT F Sarasas O w9 6
& § I GChTE ITLFT GHE T ATARIET TAT TIAAT ST AT TTOT Y qAT UHT T
A ey (B § adterr |wfga) it #Y)

asft arer, s fAforee w7 & way suefa 92 8, aihareff auw-auay ax 7er "
AT o ST gigarent uar FawmEtedt & Suegi a9 [ase arfegwed g a94-
THT 9T ST AT 3T AN g AT gl

APITH IAT.—

(1)

(2)

)

(4)

ST FHHET TS TTAT FIFT FIST FHT T TATHAT HAT FT SATHILT hg | aad AT o
T T § Tt faferse 2oft § geetea et sar g, e o sefcrs s g 2y,
T TH HAT F TeET, ST UHT AT T9TAF a7 5 ATIRRT T a7 99 I7 399 AT T
g ST T T 39 fAteree it § sierq qg! 6T 3T 8, F dw H§ 39 fafase ot § adT
TTEAE AT % ATTFRET 6 TIEATIT Al ARG 8 AHF(TH AT T Tl AT TG T
SO

Fa« Ateam § fAfere waw & s9aw & o S=mm aga adt [ ameEar aHEe §w e
HTAHT &l 9dd Hicad § 37 €7 TG HIA & (T SIS Hd FHT T HIAT g

FFfcr® 3w, St L H gar fAfRfde fariy s qfmf & fefen o gw=
3R SO

AF(TTF ITAT VI FIA 4l Faee T oqd avEw g S [&uT 9 999-997 9% ¥
ST STHAT AT F FATAT BT

T Fit o= 9 -

T forwt it araa, e o =9 Rawt § 2 e 98t BT T g, 99T F awe At £ 997 o,
ALHTT T T=AAT AR [&U A qF qgr T3, S q9I-997 9T T15d 998 ‘F Fad 94T &
srfeEpTAT & o g &)

e
g AT<h:

R o safr &, et afa = ekt aett shfaa g, fearg frar & = fBarg frafaer fir g, ar
S| o9 afT AT 7T I AT o Shfea Ygd gu et saih | faarg o g @ farg &t |@faer &t

%

AT 9¥ <R &7 97 A5l g
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g Afs = TS &7 98 991e09 gf Srar g 6 var Fae iy =aiwh &Y @arg & o
TAFHTT T AN] T ATer F Tefi9 SIar g 3fT UAT F2A & {70 37+ e §, a7 9g foheft s3i=h &7
= {9\ % yaaq § ge T

AT, el A Y9 1 i -

s Aot & sfeaTRat 1 aa9, Ja9gis, Sel, T i FaT AT o= od ATAT T TTIT
Ti2ar Rrea-1 37 Rreg-11 3 I T ST FEmast a1 g aEr [esrr yrieer gren
THT-THT 9T AT AR T FET AT JTEE AT Hd g

e F it arfxe.-

STgT e aTfersTr it 7g T g T VAT FAT saew® AT G ¢, TT a8 STk (o7 ST HILT
2, 3¢ AGag FLh AT AANT T g9l w0k, =9 At F et suad #r Gt ot ar w=
AT Y aTad, areer g forfder T AR

2ICINE

= =T F7 FE qTq UH AL, AL-HAT | Fe AT T RIATIAl 92 T91F Tal Srontt, S
LT GIET = S H§ HT-T0T 98 ST (70 T <9l STTar At e T i=rd Sraai,
29 Tat & SRl o T Iuerer iTAT uterd g

IEERRE

= et & M= & 9afdq I3 FIE T97 I2aT1 g av AN & q0Hed § Qe s grr
ECEAREIREERRERIIS I

14.

15.

16.

17.

ERG G
(Fw 2(3), 2(9), 2(31,2,3,), 4(1), 4(2) 37T6(1)TW)

AT ¥ Tae TaT H T 0 0 ST qal il S0, T84T, Thd Tai i §edT Si¥ aa- A1
w7

E A IS i S O 0 TEATH@ o T 7§ @7 751 #1 T=qT *
sforat kS LSRRI
1 ofreg qeE T gew | '\ A7 7
FTHITAH (225000 =.)
IR Lo
ERIEESED
2 IGAT  TATHAF | AT AT qTET < 16 59
auft+ (205400-224400 =.)
3. IGAT  TATEAE | e & | TeTH FEaTa® Haera | #q7-15 139
Jofy BERED (182200-224100 %)
4, Fs  wemEEE | g TEgE EIRRIEEREENED T 14 791
Sofy (144200-218200 %.)
5. S T4 | 3T qeF yagE | Aaaw T 13 2325 #
ofy (123100-215900 %.) | afrg qegarT siv
(TATURTEST) S T ¥ I
T3l # 30% TF
6. FAY AT | 3T G TEGF | AN AR ¥ 12 SFTaT FAT AT
ayoft (78800-209200 %.) | ® &N
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7 FRE qFHIA Ffs  wEgE | AN Ael =7 11 1395
dquar  HeEd (67700-208700 =.)
EERED
8. FEAS AAAAE | HETIAE THGF | AR Al 7 10 450
(56100-177500 %.)

*THIAATY  SATYTT T TAAA 6T ST e T 2
@ FT AT TFHA F AT I AT IGHTH S ST T 2
# (F) TRl & FHY TS9EAT ¥ #S gl 781 2
(@) srpfoaes ==+ Soft § g=riora fore St arer wat it "ear wHg varafaes aoft § ot = gat i gear
T srferR T2 g
Engilll

(Fw2(F), 2(7), 2(7), 6(1) 37T 6(3) 7€)

AT Yo Jaler| 497 % Iga¥ =21 a= (Ta) 31 oft (i) § s=fa % oo Fete i ogfa, === =

& 3fIT =IAqH SIgh AT

wH. | S uE Al gfe i vsfa AT FT &7 ST TS F g =gaaw ag aar
I S AT
Afew 7\

(1) (2) (3) (4)

1. | fid T 31T 3T UEiET 3 ST
(T 17) & FHA-FHA T A o T ST ey |, 3 § e =R

FE F Theul FWT oTfEd H
ST

IgAT  vemEE

uft+

(¥ 16)

Tt TR 3 UHTET & qHEd
¥ gHT-99T U I R T ey
FE F Tweul T ATfEd HT
STt

SHET HiH g, 3 ¥ fear mr gl

IgAT  vemEE

(T 15)

Tt g7 3fT TEET % AAEd
¥ q9T-997 U< I R U ey
S F HEHOAT FET AT A
STt

ST e |, 3 7 famm w2

g g
JofY (FIT 14)

I o SUTT 92 I g1

FAg gomEiAd AU FAATq AF(AF FAT AN
qfed aa= ffe F w7 12 § o2 a9 i Fafag
AT AT g9 T H FAgAY Al (RAtHd q4T aqrer
afry Rrad § 9w ag f g dar w6y
gemEt® it fit wFfcrw F9T aoft wfea FAg
Torrera Joft § gt AT U

AFfca® =Fg= Aoft
(TTTFTESAT) (5T
13)

IUIHAT & AL FRTAT F AT
KRS ERIEER-AR}

Fag womataE 2vft F vE aterd, S 39
qireAT, forees s a srfareTdy v st AT
T, 3Tl a9 A7 39 99 ¥ 38 998 F H weq
T s o, S oft g1 g % a¥ J e
FI F 1 I F ggg F A At g4 F
143 T F TN FT THT &
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6. |FAE  wumElAE | T F YT 9T WS F T guEEE ¥ 9aq e F e 11 H 941 F
Foft (FT 12) w afgwr, Rreei 3w oft § o= oad
i =T & 2
7. | afg gugue T F AT I T 5 FAg qHIEE # UH AfFwry, Sregi aaw afew
% w10 § 99g ‘F § AW A9 A ST q4r
11
(FT 1) NN
8. |=®f+g FTT FLHTT AT HF A6 FaT AN | 5 AT 9T AN g7 q9T-997 9% 97
S — ST qHT-9T 9% J97 Ateg=a | Atdeg=a)
ATy, Srfers Tgarelt oY ey ordt
(=T 10) F rgATe ffee Ay afve
ATEAH & 50% HrefT adt g
T o HTEAH & AT 5T 50% | | = e & #q<¢ 8 a7 #=q¢ 9 § W17 ¥f Tae
AT (ATHALCHUA) FUH e W@ AT,
Sregia 37 9oft § wmaw &= 3 it Fafaa sar
#T 2

feoqur: srgt U wAg et F d9g #, SR AT sTEd AT 9T dar @ w1 AT g, T & o
o= o o7 <=7 €, 9%l 39 afvg ARl & gag § | A= BT ST 91 I8 a9 Sais
I GIT i TS UHY STEF AT ATHAT AAT SAUTENT A AT TTAAT AT F A A S{(F F AT AT AY A,
TAH T ST ST T G, FH A BT AT IR oA UH FHAg ATHIT Aigd Siegid UHT g AT qr=7am
AT T8 T T AT §, STAT IFAL AU F T & 0 o=t aieiear it qafer awaarg@s® o

FT AL B

(e 2(%), 2(9),2(), 6(4) $fT 11(3) <E)

AT ¥ e a1 it 94 F ST &1 9 T J1 I8 F 7l 9% T=r w2 F e @awi
STt FHTT TF aad Hiead « faferse &=q # a9 & Al 92 6= F:37 gq amai att, S o

AF(TT I=1A AT 2
. 4. = ug s | wewd. 2, FafffaddfRas@ioe® (¢ F  fog | «rfds vd wftveor Rsmr &
e w=fa, qf? | e g+ fRwrfir a=fe @faft | faefe o=k | afe 24.04.2009 we
U agfeas | i /= Tt 25.09.2009 ¥ FEiET
I~ TR ST 4.
ST 3 THT.14017/64/2008-
TE.(AREAR) &  AgER
AFfcas S=aw F o
FES gt f G
(1) (2) (3) 4) (5)
1 of e #hRriee £t e afafa F s & | am T2 EWEEL
THA-THT 9T A ¥ a1 % Hehod|
FTRT 9T g
2 | SearvematAE ([whwee & Fgie et % s & | @y agh KNG
aoft + THI-THT I AT ¥ A 6 Hehodl
FTET TR grml
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oo FAmEE  ([WHEHEe d R af i F AqHET | a agl| St T wew . 3 7 e
Joft THI-THT I S ¥ A % Hehedl T B
FTET Qg grml
Ffves yorwfas | stewer U HET FEAATF | ALqT | AN AR B FAT AT AT
Zroft AfrFTLy, Yo A fFarfr sfa =f@fy &
qETT UA qET FHEUTAE | w T HAT g S o e .
afewrd, Y A€ gwr 3 # faam w21
aefafie a1 & #1E a@
qIET|
qFfcaw: T | AAF UF A FEIEH | AT | AN gl B FHT T HTEAT
ot AfrFTLY, Yo A fFarfr sfa =fafy &
qETT UA HET FHEUTAE | T HAT ERAT S o e .
afgTdy, Y@ A 5T 3 ¥ faar T B
aefafie a1 & #1E @
qIET|
e qTT UA A FEUF | qeAA | AT Al A HAT T HHAAT
germEtaE Avft | AT, YA A [EEIIEE I C i
ToTE UA qET FETEE | AT AT g S o e .
aftrdy, Ya A g 3 # e 21
aefafie @ & #E a@r
EE
FTS FHIAT | FATIT &1F T AT IS | AT | AN Al EIEEIECI T N R G
THE F HEMEEF  FT fararfr w=fa afafa &
AfAfatse Iw=aT TEE® THTT g 54T FF Flew =,
JofY TqT T SAFErFTLT 3 | far T 8
Fatad &= o A7 ST | gEe T
THRE K HEIEUE  FIT
TGS aNTS JTHAS
oY ¥ F AE AT ATTFR
FIATS THAATT | AT AT q, qeAE | HATA &A1 I | AT AR
g-qaﬁ—q;@—a-rg]p;ﬁ-m ST SISIED!
THE & HETIGLH
T ATHAES
i T CIEED
gt wWT  #
rfarspTn
T ATE & TATIAT q3eT | gatgq & X
EENIEREEICEIED ERLCH 3ITEA
IBEGED THTE F HETISLH
T AR
aftes  gemEfEE
it =TT F IS AT
TAS AT o Te= qAT0 e T | et
EEUEREKIREIEET
[RECED

[T, &. 2020/ (S(T)/=meme/23/1]
TAT FHTE, GIFT q= e (A1)
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MINISTRY OF RAILWAYS
(Railway Board)
NOTIFICATION
New Delhi, the 15th February, 2022
G.S.R. 119(E).—In exercise of the powers conferred by the proviso to article 309 of the

Constitution, the President hereby makes the following rules regulating the method of recruitment to
the Indian Railway Management Service Group ‘A’, namely:-

1.

a)
b)

d)

9)
h)

)

K)

Short title and commencement.-

(1) These rules may be called the Indian Railway Management Service (Group ‘A’)
Rules, 2022.

(2) They shall come into force on the date of their publication in the Official Gazette.
Definitions.- In these rules, unless the context otherwise requires:-

‘ACC’ means the Appointment Committee of the Cabinet.

‘Commission’ means the Union Public Service Commission.

‘Controlling Authority’ means the Ministry of Railways, Government of India.

“Departmental Promotion Committee, Departmental Confirmation Committee and Departmental
Screening Committee” means committees to consider promotion, confirmation of officers and
grant of Non-Functional Upgradation and Non-Functional Selection Grade respectively, in any
grade constituted in accordance with Schedule 111 to these rules.

‘duty post’ means any post in a Grade mentioned in Schedule | to these rules.

‘Examination’ means the Civil Services Examination conducted by the Union Public
Service Commission.

‘Government’ means the Government of India.
‘Grade’ means the Grades of duty posts specified in Column 2 of the Schedule I.

‘regular service’ in relation to any Grade means the period of service in that grade rendered after
selection and appointment thereto under the rules and includes any period—

i. taken into account for the purpose of seniority in the case of those already in the grade at the
time of commencement of these rules;

ii. during which an officer would have held a duty post in that grade but for being on leave or
otherwise not being available for holding such post.

“level” in the pay matrix means the level specified in third row of Part A of the Schedule to
the Railway Services (Revised Pay) Rules, 2016.

“pay matrix” means matrix specified in Part A of the Schedule to the Railway Services
(Revised Pay) Rules, 2016, with levels of pay arranged in vertical cells as assigned to
corresponding existing pay band and grade pay or scale.

‘Schedule’ means the Schedules appended to these rules.

‘Service’ means the Indian Railway Management Service, which shall consist of the posts or
grades or time scales mentioned in Schedule 1 to these rules.

The expressions ‘Scheduled Castes’, ‘Scheduled Tribes’, ‘Other backward Classes’,
‘Economically Weaker Sections (EWSs)’ and ‘Persons with disabilities’ shall have the
meanings respectively assigned to them in the Constitution of India or Acts of Parliament.

Constitution of Service.-

(1) An Organised Service known as the Indian Railway Management Service consisting of
persons appointed to the Service under rule 6 shall stand constituted with the notification of
these rules.
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(2) All the posts included in the Service shall be classified as Group A posts.
4, Grades, Authorised Strength and its review.-

(1) The designations, levels in the pay matrix, grades, sanctioned strength, of the duty
post on the date of commencement of these rules shall be as specified in Schedule I.

(2) Notwithstanding anything contained in sub-rule (1), by notification in Official Gazette,
the Government may, from time to time-

a.  make addition, alteration, substitution or modification to the number of duty posts, grade,
designation and level in the pay matrix specified in Schedule I;

b. in consultation with the Commission, include in the Service any duty post or exclude
from the Service any duty post mentioned in Schedule I;

c. in consultation with the Commission, appoint an officer to a duty post included in the
service under clause (b) to the appropriate grade.

5. Members of the Service.-

The following persons shall be the Members of the Service, namely:-
(1) Persons covered under clause (c) of sub-rule (2) of rule 4; and
(2) Persons appointed to the duty posts under rule 6.

6. Future maintenance of the Service.-

@ Any vacancy in any of the grades specified in Schedule I after the commencement of these rules
shall be filled in the following manner, namely:-

(@) 50 per cent of the vacancies in the grade of Junior Time Scale shall be filled by direct
recruitment through Civil Services Examination conducted by the Commission on the basis of
the educational qualifications and age-limit specified by the Government in consultation with
the Commission.

(b) 50 per cent of the vacancies in the Junior Time Scale shall be filled by promotion through
selection, in the manner specified in Schedule I1.

(2) The appointment in the grade of Junior Time Scale shall be made in consultation with the Commission.

(3) The appointment in the grades of Senior Time Scale and above of the Service shall be made by
promotion from amongst the officers in the next lower grade possessing minimum qualifying service and in
the manner as specified in Schedule I1.

(4) The selection of officers for promotion shall be made by selection except in the case of promotion to
post of Non Functional Selection Grade which shall be on the basis of seniority subject to suitability on the
recommendation of the committee constituted for this purpose in accordance with Schedule-111.

(5) The selection in each case under sub-rule 3 shall be on the recommendation of the Departmental
Promotion Committee except in case of post in Apex, HAG+ and HAG. Selection in these cases shall be
governed by Railway Board Resolution regarding norms for selection of officers for appointment to these
posts, issued from time to time with the approval of the Appointments Committee of the Cabinet.

7. Seniority.-

(1) The seniority of persons appointed to various grades of the Service and inter seniority between the
direct recruits in the grade of Junior Time Scale and the officers promoted to Junior Time Scale on and
from the date of commencement of these rules shall be determined in accordance with the general orders or
instructions on seniority issued by the Government or Controlling Authority from time to time.

(2 For the cases not covered under sub rule (1) of rule 7, the seniority shall be determined by the
Controlling Authority in consultation with the Department of Personnel and Training or Union Public
Service Commission.
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8. Deputation to other departments or organizations.-

Notwithstanding anything contained in these rules, officers appointed to the Service shall be liable to
be sent on deputation to any other Central organisation or any of the State Governments or Union
Territories or the autonomous bodies or Public Sector Enterprises of Government or State
Governments or any foreign country having an agreement in this regard with the Government or
State Government in public interest, subject to the Government instructions or orders in force from
time to time for such deputation.

9. Liability for service in any part of India.-
The officers appointed to the Service shall be liable to serve anywhere in India or outside.
10. Probation.-

@ Every officer on appointment to the Service, either by direct recruitment or by promotion in Junior
Time Scale, shall be on probation for a period of two years:

Provided that the Controlling Authority may extend the period of probation in accordance with the
orders and instructions issued by the Government from time to time.

Provided further that any decision for any extension of period of probation shall be taken ordinarily
within eight weeks after expiry of the previous period of probation and communicated in writing to the
concerned officer together with the reasons for so doing within the said period.

2 On completion of the period of probation or an extension thereof, officers shall, if considered fit
for the permanent appointment, be retained in their appointment on regular basis and be confirmed in due
course against the available substantive vacancy, as the case may be.

3 If, during the period of probation or any extension thereof, as the case may be, the Government is
of the opinion that an officer is not fit for permanent appointment, the Government may discharge or revert
the officer to the post held by him prior to his appointment in the Service, as the case may be.

(@) During the period of probation or any extension thereof, the officers may be required to undergo
such training and instructions and to pass such examination and tests (including examination in Hindi) as
Government may deem fit, as a condition to satisfactory completion of probation.

5) In all matters not specifically provided for herein, the probationers will be governed by the
provisions of the Indian Railway Establishment Codes or Manuals as amended from time to time and other
orders in force issued by the Controlling Authority from time to time.

11. Non-Functional Up-gradation.-

@ Whenever any Indian Administrative Service officer of the State or Joint Cadre is posted at
the Centre to a particular grade carrying pay in a specific level in thepay matrix for which Non-
functional upgradation is applicable, the members of this Service, who are senior to such Indian
Administrative Service officer by two years or more and have not so far been promoted to that
particular grade, would be granted the same grade on non-functional basis from the date of posting
of thelndian Administrative Service officer in that particular grade at the Centre.

(2) All the prescribed eligibility criteria and promotional norms including ‘benchmark’ for up-gradation to
a particular level in the pay matrix shall have to be fulfilled at the time of screening for grant of higher
level in the pay matrix.

3 Grant of Non-Functional Up-gradation shall be made on the recommendations of the Departmental
Screening Committee as specified in Schedule I11.

4 The terms and conditions for grant of Non-Functional Up-gradation shall be as per the instructions
or orders issued by the Government on the subject from time to time.

12. Other Conditions of Service.-

The conditions of service of the members of the Service, in respect of matters for which no
provision is made in these rules shall, unless the Government otherwiseorders, be the same as are
applicable from time to time to officers of the OrganizedGroup ‘A’ Central Service.
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13. Disqualification.-
No person.-
(@) who has entered into or contracted a marriage with a person having a spouseliving, or

(b) who having a spouse living has entered into or contracted marriage with any other
person,

shall be eligible for appointment to the service.

Provided that the Controlling Authority may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and that
there are other grounds for doing so, exempt any person from the operation of this rule.

14. Regulation of Pay, Leave and Pension.-

The pay, increments, leave, pension and other conditions of service of officers of the various
grades shall be regulated in accordance with the Indian Railway Establishment Code Volume | and
Volume Il and Indian Railway Establishment Manual or other relevant instructions in force from time
to time issued by the Government or Controlling Authority.

15. Power to Relax.-

Where the Controlling Authority is of the opinion that it is necessary or expedient to do so, it
may by order for reasons to be recorded in writing and in consultation with the Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

16. Saving.-

Nothing in these rules shall affect reservations, relaxation of age-limit and other
concessions required to be provided to the Scheduled Castes, the Scheduled Tribes, Other
Backward Classes, Economically Weaker Sections, Persons with disabilities, Ex-Servicemen and
other special categories of persons in accordance with the orders or instructions issued by the
Government from time to time in this regard.

17. Interpretation.-

If any question relating to interpretation of these rules arises, it shall be decided by the
Controlling Authority in consultation with the Commission.

SCHEDULE -1
(See Rules 2(e), 2(h), 2(j.k,I.m), 4(1), 4(2) and 6(1))

The grades, designations, number of sanctioned posts and level in the pay matrix of duty posts
included in the Indian Railway Management Service

S.N. Grades of duty post Designation@ level in pay number
Railways Railway Board matrix ofposts*
1. | Apex -- Chairman and Chief | level 17 7
Executive Officer, | (Rs. 225000)
Member, Director
General
2. | HAG+ General Manager AdditionalMember | level 16 59
(Rs.205400-
224400)
3. | HAG Principal Chief Manager Principal Executive | level-15 139
Director (Rs.182200-
224100)
4. | Senior  Administrative | Chief Manager Executive Director | level 14 791
Grade (Rs. 144200-
218200)
5. | Non-Functional Selection| Deputy Chief Manager Director level 13 2325 #
Grade (Rs. 123100- |Up to 30%
(NFSG) 215900) of total




[T 1—@ve 3(7)]

AT T TOT9H ; STETETIOT 13

6. | Junior  Administrative | Deputy Chief Manager Not Applicable level 12 posts of
Grade (Rs. 78800- Senior Time
209200) Scale and
above will
be in
Non
Functional
Selection
Grade
7. | Senior Time Scale Senior Manager or Not Applicable Level 11 1395
Divisional Manger (Rs. 67700-
208700)
8. | Junior Time Scale Assistant Manager Not Applicable Level 10 450
(Rs. 56100-
177500)

*Subject to variation dependent on workload.

@ Subject to new designations being introduced based on nature of work.

# (a) There is no increase in overall strength of the Cadre.

(b) The no. of posts to be operated in Non Functional Selection Grade shall not exceed the total no. of
sanctioned posts in JuniorAdministrative Grade.

SCHEDULE 11
(See Rule 2(a), 2(b), 2(i), 6(1) and 6(3)

Method of appointment, field of selection and the minimum qualifying service for promotion to the higher
duty posts(s) or Grade(s) of the Indian Railway Management Service.

Administrative
Grade(level 14)

S.N.| Name of the duty | Method of appointment Field of selection and the minimum qualifying
post, grade and service forpromotion.
level in  pay
matrix
@ ) @) (4)
1. | Apex By promotion and shall be
governed by Railway Board’s . .
(level 17) Resolutions issued from time to Same as given in column number 3
time with the approval of
ACC
2. | HAG+ By promotion and shall be
governed by Railway Board’s . .
(level 16) Resolutions issued from time to Same as given in column number 3
time with the approval of
ACC.
3. | HAG By promotion and shall be Same as given in column number 3
governed by Railway Board’s
(level 15) Resolutions issued from time to
time with the approval of
ACC
4. | Senior By promotion on the basis of Officers in Junior Administrative Grade with

selection.

eight years regular service in the grade i.e. in level
12 of pay matrix including Non-Functional
Selection Grade or with seventeen years regular
service in Group ‘A’ out of which at least four
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years regular service should be in the Junior
Administrative Grade, including service rendered
in the Non functional Selection Grade of the
Junior Administrative Grade.

5. | Non-Functional By placement on the basis of Officers in the Junior Administrative Grade who
Selection Grade seniority subject to suitability. have entered the fourteenth year of regular service
(NFSG) (level 13) in Group ‘A’ on the Ist January of the year

calculated from the vyear following the year of
examination on the basis of which the officer was
recruited or the year in which the officer was
promoted to Group ‘A’ as the case may be.

6. | Junior By promotion on the basis of Officers of the service in Senior Time Scale in
Administrative selection. level 11 of pay matrix who have completed five
Grade (level 12) years regular service in thegrade.

7. | Senior Time Scale | By promotion on the basis of Officers in Junior Time Scale who have
(level 11) selection. completed four years regular service in Group ‘A’

in level 10 of pay matrix.

8. | Junior Time Scale | 50 per cent by direct recruitment | As notified by Union Public Service
(level 10) through the  Civil  Services | Commission from timeto time.

Examination as per age,

educational qualifications and

other conditions as notified by

the Central Government or Union

Public Service Commission from

time to time.

50 per cent by promotion through | Group ‘B’ officers of Indian Railway

selection. Management Service(IRMS), in level 8 or level
9 of pay matrix with minimum three years
regular service in the grade.

Note: Where juniors who have completed their qualifying or eligibility service are being considered for

promotion, their seniors would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying or eligibility Service or two
years, whichever is less, and have successfully completed their probation period for promotion to
the next higher grade along with their juniors who have already completed such qualifying or

eligibility service.

SCHEDULE-II

(See Rule 2(a), 2(b), 2(d), 6(4)) and 11(3)

Departmental Promotion Committee for considering the cases of promotion or confirmation in Group ‘A’
duty posts of Indian Railway Management Service and Screening Committee for considering the cases
carrying pay in a specific level in the pay matrix for which Non-Functional Upgradation is applicable.

Sl The Duty Post|{Composition of Group  ‘A’|Departmental Composition  of Screening
No for which | Departmental Promotion Committee | Promotion Committee for the Non-
" | promotion, to the respective Duty Post|Committee for|Functional Upgradation in
confirmation | mentioned in Column Number 2. confirmation. terms of DOP&T’s OM No.
or Non AB.14017/64/2008-Estt.(RR)
Functional dt.24.04.2009and 25.09.2009.
Upgradation is
to be made.
1) ) @) (4) (®)
1 Apex Shall be governed by Railway Board’s|Not Applicable. | Not Applicable
Resolutions issued from time to time
with the approval of ACC.
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2 HAG+ Shall be  governed by Railway |Not Applicable. |Not Applicable
Board’sResolutions issued from time
to time with the approval of ACC.

3 HAG Shall be governed by Railway|Not Applicable. |Same as given in Column
Board’s Resolutions issued from time Number 3.
to time with theapproval of ACC.

4 Senior Chairman and Chief | Chairman Not applicable. |Composition  of  Screening

Administrative Exgcutive Officer, Committee  is  same as

Railway Board Departmental Promotion
Grade Any Wo Board | Member Elommlttee, given in Column

umber 3.

Members to be

nominated by

Chairman and Chief

Executive Officer,

Railway Board.

5 Non- Functional | Chairman and Chief | Chairman Not applicable.  |Composition  of  Screening

Selection Grade |Executive Officer, Committee  is same  as
Railway Board Departmental Promotion
Any two Board | Member Committee, given in Column
Members  to  be Number 3.
nominated by
Chairman and Chief
Executive Officer,
Railway Board.

6 Junior Chairman and Chief | Chairman Not applicable. |Composition  of  Screening
Administrative |Executive Officer, Committee is same  as
Grade Railway Board Departmental Promotion

Any two Board | Member Committee, given in Column
Members  to  be Number 3.

nominated by Chairman

and Chief Executive

Officer, Railway Board.

7 Senior Time Higher Administrative | Chairman Not applicable. |Composition  of  Screening

Scale Grade level officer to Committee  is same  as
be nominated by the Departmental Promotion
General Manager of the Committee, given in Column
Zonal  Railway or Number 3.
Production Unit
concerned.
Any two Senior | Member
Administrative  Grade
level officers to be
nominated by the
General Manager of the
Zonal  Railway or
Production Unit
concerned.

8 Junior Time Chairman or Member, |Chairman Higher

Scale Union Public Service Administrative
Commission. Sf;?g:r o Ievs; Not Applicable.

nominated by the
General Manager

of the Zonal
Railway or
Production  Unit

concerned.
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Executive Director
Establishment

Directorate of Railway

Board.

in

Member

Any two Senior
Administrative

Grade level
officers to be
nominated by the
General Manager
of the Zonal

Railway or
Production  Unit
concerned.

Executive Director

in

Management  Services
Directorate of Railway

Board.

Member
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