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Igeel.—(1) ¥rT I 5 9 g1 <9 ueAl ok w7 II # 9 =gl &1 uedl &

IR T |

(2) afe SwgarR 5 A 31fdd Ul &1 SR <l © dI hdd Ugdl uig
IR BT & JATHA fHam ST T 99 SRl & e &

SITQTT |
(3) 4 UeAl & 3w SRMER T |

(4) I® 9T B IR Y Yt UR AT ST A0y TAqT U9 B A=

Y W) 9E IR & wRM # oy S ARy

(5) U B Ued & FHl AN & IR TP A1 ford | g TRl H Udh
B ged & A= v & SR & d g # Sl 3= g &1 SR

= forsd |
(6) s for@re & foU 3 ®re S|
(7) SR Hfera &R il (g-fR-dise) 8 =nf2u |

(8) TR 3T arerar fadt # ford iy | qenfy It we=i & SR Hhad
T B 91T § AU Y | st e g oivra: fFe # fordt g

IR GRJIBISI BT Je-Th el AT ST |

(9) SHicaR SR foras & fo1y daer il 31erar drefl WTe! dret U=/

dfcT dise U9 &1 U BN |

(10) =, et . T o= ufafeedl SR Tt § dwaa FeiRa s
TR & fored Jen 52 IR gRdT iR TR R 3 Hel H 9

ford |
YRT-1

. faeeh faffw =R 7 fAfea fafr= verR & SIRIHl &1 Sooig HIfvory |
2. e goie, 2014-2015 ¥ SO (i, 9fbT don d/ &3 9 IS 8¢

UL T e & goiq I |

3. 1991 ¥ Ry &5 & o 9 9 [@fy= guri o fR&rfed S |

(31) RBI uac, 1934 & Ur@g™i & Hed d FHssy |

(@) g ddi & fog ves asdd (differential licenses) STRT WA &

forg RBI & 9@l W Udh ol foilRag |
5. f&=l a Il oR Helg H o foRey —
(a1) ¥ (SEBI).
(@) IR IR (Stock Market).
(@) ¥a1 &I (Service Tax).
(8) wrfg®d =ul (Syndicated Loan).
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6. 5l Wt aftrfus s&E8 &1 Ssaa 999§ “dueit R’ (Corporate
Governance) T ‘U=l &1 AHINSG STERY’ (Corporate So-
cial Responsibility) T& & & [Reb &, W< DI

7. IR W I —

(31) unfed® R ATdbfod FAR.

(@) fadeE iR fri=m.
8. ‘UP Ahd Adl Fod YUTdl AT BT 87 T 31U 39 HUH | HEHd ©§ °

9. HMg gaEH e & I —

(31) Ag FEEE faerd (HRD) & d<d oI Sl & deid d =1
I |

() #gar (Morale) & fd®mra # uxom (Motivation) & ITET™
Bl ALY |
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PAPER III
FINANCE AND MANAGEMENT

Instructions.—(1) Attempt any three questions from Section I and
any two from Section II.
(2) In case the candidate answered more than Five questions,
only the first five answers will be evaluated and the
rest of the answers will be ignored.

(3) All questions carry equal marks.

(4) Each question should be answered on new page and the
question number must be written on the top.

(5) The answers of parts of the same question, if any, should
be written together. In other words, the answer of
another questions should not be written in-between the
Parts of a question.

(6) Marks will be deducted for illegible hand-writing.
(7) Answers must be brief and to the point.

(8) Answers must be written either in English or
in Hindi. However, all the questions should be answered
in one language only. Answer-books written partly
in English and partly in Hindi will not be evaluated.

(9) Candidate should use only Blue or Black ink pen/Ball
point pen to write the answers.

(10) The Name, Roll No. and other entries should be written in
the answer-scripts at the specified places only and these
should not be written anywhere else in the answer script
and supplements used, if any.

SECTION 1

1. State the different types of exchange risks inherent in foreign exchange
business.

2. Briefly explain the Union Budget, 2014-2015 provisions relating to
financial, banking and insurance sectors.

3. Trace the developments in financial sector reforms in India since 1991.

[ Turn over
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4.

(a) Explain in brief the provisions of R. B. 1. Act,1934.

(b) Write a note on R. B. I. ’s attempt in giving differential licenses for
small banks.

Write short notes on any two of the following :—
(z) SEBI
(it) Stock Exchanges
(iit) Service Tax

(iv) Syndicated Loans.

SECTION 1II

“ Corporate Governance and Corporate Social Responsibility are the twins
to shine a corporate entity ” — Discuss.

Distinguish between :—
(a) Verbal and Non-verbal Communication
(b) Directing and Controlling.

“ A successful leader is always an effective leader ” — do you vouch
this statement.

(a) Explain in brief the Concept and Goals of Human Resources
Development ( HRD ).

(b) Outline the role of incentives in building up employee morale.



