ODISHA POLICE
MOTOR TRANSPORT
HDQRS., CUTTACK.

No. /PMT. Dt. / / 2020.

The Deputy Director & Deputy Secretary (Advertisement),
Information and Relations Department,
Govt. of Odisha, Bhubaneswar.

Sub: - Publication of Advertisement for Recruitment of Drivers in PMT-
Establishment, Odisha, Police.
defciricicickk
Sir,

| am directed to forwarded herewith a draft Advertisement both in soft copy
and hard copy for publication in three leading Odia Newspapers and two English
Newspapers in all edition latest by dtd. 07.03.2020 for wide publicity.

The editors of concerned newspapers may please be requested to send
the relevant newspapers containing the advertisement for record and reference.

This has been issued as per the approval of Sebeﬁensea:d:,l)c\ P .

Yours faithfully,

Sd/-
Superintendent of Police,
P.M.T., Odisha, Cuttack.

Memo No. 452 /PMT Dt. 76/03/2020.
Copy alongwith copy of indicative advertisement (Odia & English) with soft
copy forwarded to the PRO, State Police Hdgrs., Cuttack for information and necessary
action. He is requested to persue the matter and get the advertisement published in time.
ii. Copy alongwith copy of detail advertisement (Odia) with soft copy
forwarded to Inspector, IT Cell, State Police Hdrgs., Cuttack for uploading the
advertisement and other document in Odisha Police website towards wid(% publication.
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Super]nterﬁ'&ie?”rl of Police,
P.M.T., Odisha, Cuttack.

Buxi-Bazar, Cuttack-753001
Tel / Fax — 0671 ~- 2421377
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SELECTION BOARD
ODISHA POICE, CUTTACK.

Recruitment for the post of Drivers in Police Motor Transport in Odisha Police
on Contractual basis.
| INDICATIVE ADVERTISEMENT
(For detailed advertisement log on website www.odishapolice.gov.in,
http://oprecruitment.in.)
Applications are invited from the intending eligible male candidates to appear in
the recruitment examination for the post of Drivers in Police Motor Transport, Odisha
Police on contractual basis.

Start Date for submission of Application Form: 07.03.2020
Last Date for submission of Application From: 28.03.2020
Likely Date of commencement of Physical Test: 30.03.2020.

Important:

i) Candidates are required to apply online only after publication of the detailed
advertisement in the website. Candidates applying for the post must go
through the detail advertisement and ensure that they fulfil all the eligibility
criteria prescribed for the post as laid down therein.

i) If any stage during recruitment process or thereafter, it is found that any
information furnished by the candidates in his application is false / incorrect
or the candidate has suppressed any relevant information or the candidate
does not satisfy the eligibility criteria for the post, his candidature for the
recruitment will be cancelled forthwith and he may be debarred from
appearing any further recruitment examination conducted by selection
Board either temporarily or permanently.

No. Of vacancies : 231 Driver post in Police Motor Transport, Qdisha Police

Service conditions:

The appointment will be initially on contractual basis guided by the Odisha
Group-C & Group-D (Contractual Appointment Rules, 2013 notified vide G.A.
Department  Notification No. GAD-SC-RULES-0009-2013-32010/Gen,  dated:
12.11.2013).

Other important information:

The detail age criteria, educational qualification, mode of payment towards
examination fees etc. are available in the website i.e. www.odishapolice.gov.in,
http://oprecruitment.in.

Note:

This advertisement is indicative in nature and provisional. The candidates are
advised to go through the detail advertisement uploaded in the website i.e.
www.odishapolice.gov.in, http://oprecruitment.in.

_—

(CHAIRMAN)
SELECTION BOARD

Odisha, Cuttack
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(9)- RRIQ d JQdl 6a6n BdemIe die Ao 6Rlediel el 6 9g
Qgeleq Q90 20 A% 0G0 / cadlIAIQEQl AR Q9 ABeqd 6
ZICRQ0 €9 R0 @QEe, 9 AAG6q 6RldId caidledisl QAR Q1Y |

(g)- Qg8 <&y o<Rbel adig 9el aaale eagisdia Qe
http://oprecruitmentin 6Q A0Q A@UE! I°6REG (Activation Key), 9QQ A6
goal, a-€lgd @lansne 9e° BaUeY ggadd cal dia 2Ikeeaalaler
QAaq 2984 o aidisa 8al asdn 2R 6 caIdan Aga G846 QIR
QR giegia | cealdd afdoen 2eeaaalal Haq asdn dlnG Ye°
6RIQIRR e 2R QIR @diase QIR | A8 didlq §ag 49R QAR
ARE @ elIg, 6069 FRAIARER 2R i QB QAR 2aE R

P6Q |

(@)- 26RaadIql 600G 4oQ 6ad 6 CIAGIE Q1QRIQ @8 6§ediae
GollRee 9a° 9QIQ ARNALQ 2IGid goql, @-did, Blefd qld, calde
Aia B9l 999 G4l / IRE AIQl R ARAINRER ARAIRe, 69 499
Q¢e 9oR Qeid QEaIRse | ARAIRe Yele BeY 6RlEd alIe ol
AIRIPER cIGIEUIS @QITe QIQ |

9-(9)AQAIANER AGaad G 2ERR AR AT :-

(@) Feq ¢aul 21QQIeq Firefox, Internet Explorer @¢]l 6Q6RIEIT Q1A
AIRINAER hitp://oprecruitment.in JIQC @5 9@ 63RUIACQ IR 4K 66lIRG |

(¢) 2Ieae a9 AR QINIcq Q&S |

(9) 2eeoaaql QYRS 9 aIQ 66 “6AISQ ClIE @S (DRIVER)
Qg8 AR A6QQQ ” ARIYALR LUCQIQ KRR |

(@) 29 K166q 8ol giefle 9ge 2l °ge 9l dia AQAINRER
216900 @Qliel casn digfl Haq ARIQ QI AYa 4ol @R | eRled
QIQdlq €6 2RIG e @ alIg, cese diEdl AU AR P gadl
QQEIREe |
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(&) 2eeaalql cdeq QRGN el @al (Pedl 6 9gse QIN9)
dQs @RI €6Q 2Gg Jel aie aqedl g8ig §a Q69 |

(0) 2eeoaalql QrGIdRe 8ol dag oy / dale dea He 98
2RI FQA €6Q QISR CRAI"(submit button) @ AP QG | IRl €AY
Q86 Quq 6a, BA6RIe aIe WG CRIREIQI PeQl G A4 Qe @RI 216
L% 940 / codldial | ¢lg! 621a @ Fen aBQd 6 BIReR a9 Qe
QLS |

(2) 2eaeaqlq] TAIae” Agl 6004 QI / QAQEIQ, 686 QUIF Al
QI “ 6a QYGer 1 A cRMAsq @Y ere gdq cdeq B4
ALAIRG QI96R JAUIRE Q1Y 686 Qe QIR ANl 6ag, €80
&l 660 @GieGiea |

(@) soqae ¢do derq qea and caql 46q 918 199 Q9 9@
Qde 0Re, AIQl deee! ARILGI did G5l aasalal 6@e |

diefialee faadlie @aasq F6ad AR 6q6Q

0. QQelgd epd 98 AR 9adl @Rse 1e° aralaleq aad QI8Q
@R | Qqellg rdQ Rlad ad Q1669 A1 @d @8 At QI |
QQellg rdeq alw el gegeeq 0a Qa9 Q| AQIRQd g9
2leeeq dq Qfe oa-edeq adidiagea, gl eRed
6FleQial caIRQdleq dAd & ?° QI Qae IR c@e, ad
6@led 6cFleQI 6AIRQAIER dNB-606" Y AR erdice, A
A8 QLB 606Q, QI IR cnGice 9o ZIeseq da @fe
geatl- e 6 @dlaRliql aqedl df qal- «8 RIET &Fleal
cAlaadieq 9ae @9 @86 6RIRAIF, 6l 6R6R 09 Andlg B4Q
Q9Q¢l 92Iq Qa9 GQUIG] Al @869 BYl BRINYR eREER |

9.  Q9ged gglede ¢ BgR goaleq a9 IR Slne 898 dRae
delsl aiqal gaq dielaieeas la dedisldl ceafiaats a8 eqd
6RIREIQI 2REIP Ye° Q19 An GIQel sl QTS | QY QIsin
G1Qe gol diefla Qe dBeqdl 65 Elal 2I98e |

M. e AAGe dIQlaIee dia 1R a9INiee ST YQI&
dale @de ¢I1Q |
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Y. ARe dgl ceid @4ele aigl @ AQY RlSIT 6QlE Ql AQAGY
QAR AR @l FeRY daltlcr aald 62IadId 6069 AR
GEsl Auve dai eelgenlq Ry ITEPeas( Equivalent
Certificate) Q @R A°AG| SRR |

8. @lel@edler udemle @Q8el @lel QIFteas el dIgde
6RAIC6R cdifeg AReRsq ARG Qg age QRIS
16004616 §le 6896q AgQa Arel gdq aG el aald QRIS .
cRIR2IZ, 6060 ol YR GrIde 9e° €6q |16l TR G
daldie eaem, didlg deelfe aga Gaide 9e° aald GRS oI
Qdq Qo6q gdie Guide |

9. Qg8 deq aidlfieg GoIQ caeRlsd ieeq @IdY @del Grsa
qede eqlala €Isq |

€9. () aqlal 9o 6 IR |

QOI0e QdE Qe cleY F6ede didig aIQe Al / SIgale
el aqlal 6 Ade aqlElq GRQs / A9g, / AFIRe e 9O
2AGRAR QG 66Qe @-aid AN Qsia Galde | caldy Gcate glell
66QQIQE htip:/joprecruitmentin @ G6Q QYQQQE QA 6 AIBe
AlRMAEq go1e A88 aaadlal Qe6q a8 g6adde @Iansne 98 9
Qe | 9 aQlwieq Tre dad ai] agel / Qg6 gl GRS
dAGINER 698 C1966R A8 cgediassq gald aiae | gigll aleg aqiasl
QuIial 6d, Jenade Ie asq gI1g cBER ¢eQ RITRER dIé
diafiel 9@ aQlalq 889 @IIede s FI8Ql IR 6gdIsR €64 @
AAYBARER http:/oprecruitment.in 6GRAINSER IGIL, GQQ IRIAGY
a8 a%eQ | |

€9.(¥) @-aiq |

s1QaNe Al / §151e @86 aldl / Adle aqlglq @IQd, AR, G
QIR0 g9 9orl 9@e caley gigla Agal @gse 6 el GlQ o8 9e°
J6ARAQ 6I6 2RSS agal I9Q 2el a-€Ige http:/oprecruitment.in
cgeaineq didl aglal @R gdq elanenle @Q6e | g6e1e 6o
Scabe algl aelsl GIQe g4q ag ERUIREa 496A749 UARAINY |-
dIg’ @ 59 @ a-aig elacsnie a8se | Bde goal aie gigl erdeq
QR @Rlel sdlclan agasq Al geal Gaide | Jeraaq 6aI6
agq agqlsi AR a8l 980 deesl ag gigdl feeq aolda QI |



er. aifliaieer aIe A6S ¢oal

960 QA 99g gdaeg adia G2 Aezeld adle glal QiR
621R2Q dgIge @l ARURY ealdliel Qae ddldl de If YA U
296y calR diddie @9 6660 68 didler §QR6R ARQdl QR @ULS
AGe gigll aQ QIRe QLA |

dG cRleid gigl 2Ige @alg 2eage g49 q@alsa deq saleal
QAN Q9 IR Y 9P AR FQRER KR A Q6019
ATIQAQ JQd @QLQ |

e 6aled g aielliae Olg QI8Q *AR 60919 LERIQR 6Q6IR
2] Qdlgs e AIQ 6 AE Jded @Qdeq Q8q 2i6d, 60se 6a@
QIR @2l AIF gala @Qdel Q1R AQR6R 9@ BINAe AITIQAIG R4l
QQIde |

diegiag gola daInle@ed 6Aeq SIg SIae(Driver) 3@ ags!
die) 69¢16R 26een @@l AR 2de Feqdl 6GBsl AR 9
QQIGl  Notification N0.42926(M)/D&A  dtd.20.02.2015 99°  No.31833/D&A
dtd.24.07.2018 68@9¢lIa' www.odishapolice.gov.in 6Q €lIQ QIGES |
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HOME DEPARTMENT
NOTIFICATION
The 20th February 2015

fuitment and conditions of service of the persons appointed to the posts of Drivers in the Odisha

llce Motor Transport and Odisha State Armed Police (Special Security) Battalions Service,

ely:— :

1. Short title and commencement—(1) These rules may be called the Odisha Police

for Transport and Odisha State Armed Police (Special Security) Battalion' Service (Method of
litment and Conditions of Service of Drivers) Rules, 2014. :

{z) They shall' come into force on the date of their publication in the Cdisha Gazette

=

w2, Definitions—(1) In these rules; unless the context otherwise required,—

1 (@ "Appointing Authority” means the Superintendent of Police, Police (Motor Transport) who
is competent to give appointment in the service;

(b) "Ex-servicemen” means a person as defined in the Odisha Ex-Servicemen (Recruitment

to the State Civil Services and Posts) Rules, 1985;
(c) "Government” means the Government of Qdisha;

(d) “Recruitment year’ means the calendar year during which advertisement for recruitment
" Is actually issued; .

(e) "Scheduled Castes and Scheduled Tribes" (S. C. & S. T.) means such Castes and
Tribes as notified from time to time by the President of India under Articies 341 and 342
of the Constitution of India, respectively;

- {f) "S.E.B.C."means Socially and Educationally Backward Classes of Citizens defined as
Backward Classes and referred to in Clause (a) Section 2 of the Odisha State
~ Commission for Backward Classes Act, 1993, ! :

(9) "Service” means the Odisha Police Motor Transport and Odisha State Armed Police
(Special Security) Battalions (Driver) Service; '
th) “Sports person” means a person, who would have been issued with identity card as
Sportsmen by the Director, Sports as per the Resolution No. 24808-Gen., dated the 18th
November:1985 of the Generai Administration Department, as amended from time to
time.

L= 2¥O "X3-6202
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these rules shall have the same meaning as respectively assigned to them in the Police Act, 1861,

g A . _

ﬁ/’f"& (2) All other words and expression which have been used but not specificially defined in ~
e

] 1 ‘_!

3. Constitution of Service— The service shall cansist of the posts of Motar Transport Sub-
Inspector, Driver Havildar Major, Driver Havildar and Driver and such other posis as may be notified

by the Government, from time te time. . ¢
4. Recruitment—(1) The post of Driver shali be filled up by direct recruitmen. from the open
market:

Provided that the Govemment may, from time to time fill up such posis by re-geployment of
regular in-service Armed Police (Sepoys of Constabjes), surplus drivers of other Departments of
the Govemment and by appointment under the Qdisha Civil Service (Rzhabilitation Assistance)

V(\M

conducted by SP, PMT centrally.
(2) The posts of Driver Havlldar, Driver Havildar Majors and Motor Transport Sub-Inspectors
shall be filed up by way of promotion in accordance with the provisions of Rule 20 of these rules.
5. Eligibility—(1) A candidate, to be eligible for consideration for appointment to the post of
Driver must—. -

(a) have passed High School Certificate Examination or equivalent exarination conducted
by the Board r::f%ecnndary Education, Odisha or by any other recognized Board having
alk. * { valid Driving License: : _

/ Provided that pﬂrsuﬁs having IT! certificate in Motor Mechanic of Diesel Mechanic shall be

en pre : i _

(b) beableto speak, read and write Odia and must have passed Odia as one of the subjects
in the High School Certificate Examination of af axarmination in Odialanguage equivalent
to Middle English standard recognised of conducted by the Schoot & Mass Education
Department; A ‘ 61

() have registered his name, in one of the District Embioymeht Exchanges of the State
hefore the date of publication of {he advertisement for recruitment: .

Provided thathe shall have noregistration in more than one £mployment Exchange,

the 1st day of January of the year in which the advertisement for recruitment is issued:
Provided that the upper age limit in respect of candidates belonging to any reserved category,
referred ta in Rule 8 shall be relaxed in accordance with the provisions of the Acts, rules, orders or
instructions in force, for the respective resarved categories,
(e) nothave more than one spouse living:
(f) beofgoed character,
(g) be of sound health and free from organic defects and physical deformity; and
(h) 'haye clear eye-sight so as lo dislinguish colour,
{2) AGroup'D' smployee of the Police Establishment in order o be etigible for consideration for
gppuintment to the post of Driver must—
(@) i4ve completed five years of continuous service in Group ‘D' post:
(b) have good service record; '

(c) have passed HEgh-SchmI’Cértiﬁaats Examination or equivalent examination conducted
by the Board of Secondary Education, Odisha or by any other recognized Board having
valid Driving license; '

gﬂ f Rules, 1990 by a candidate, who have valid Driving License and have to pass in the Driving Testto

(d) be notless than 18 years of age and be not more than 23 {twenty-three) years of age on

)



(d) not be more than 43 years of age on the 1st day of January of the year 1 which the
7 advertisement for recruitment is published;
(e) be of sound health and free from organic defects and must have clear eye-sightso asto
distinguish colour. r
*(3) A Home Guard of Odisha Home Guards Organisation to be eligible for consideration for
appointment to the post of Driver, must—

. (a) have passed the High School Certificate Examination or equivalent examination conducted
by the Board of Secondary Education, Odisha or by any other recognized Board having
valid Driving license; '

" {b) have completed 3(three) years of service from the date of enrolment without any
interruption on the date on which the advertisement for recruitment to the post of Driveris |
published; |

(c) have undergone the basic course of training forHome Guard; and

(d) not be more than 28 years of age on the 1st day of January of the year in which the
advertisement for recruitment is published.

(4) (a) The candidates must have the minimum physical standards of height, weight and chest
as mentioned below.—

CATEGORY HEIGHT WEIGHT CHEST
LInexpanNDED  ExPANDED
(1) (2) (3) (4) (3)
Un-reserved / SEBC 168 Cm. 55 Ka. 79 Cm. 84 Cm. |
Scheduled Caste / 163 Cm, 50 Kg. 76 Cm. 81 Cm. |
Scheduled Tribe
(b) Relaxation inthe physical standards for Group ‘D’ employses for selection to the rank of } Ahes {-\J.‘ )
river shall be allowed as mentioned below, namely:— ;fx. [ '
. | 1
(i) Height shall be relaxed up to three centimeter; 2l <
(i) Weight shall be relaxed up to'five kilograms; } )
(iii) Expansnon of Chest shall be relaxed up to two centimeter; ; '
(c) Such relaxation will be availed by the Group ‘D’ empicyees in respect of the physu:al |
andards prescribed for their respective categories; {i.e., unreserved, S.E.B.C, S.C.&S.T). IJ
(5) (a) Persons with disabilities are not eligible for consideration, =
~ (b) Women candidates are not eligible for consideration.
(6) Eligibility of the candidates may be verified atany stage of the recruitment process.
6. Recruitment Centers—Recruitment shall be conducted centrally or at different places
s may be decided by the Selection Board. . ‘ ¢
7. Constitution of Selection Board— There shali be constituted a Selection Board for direc!
3 recn.utment to the pmst of Drwer consisting of the following members namely.—
(a) Aﬁdnmnal DiréctotGeneral'of Police of Trﬂﬂ;ﬁ&cmr Generzl Chairman
y of Police nominated by Director General of Police.
(b) Superintendent of Police, Motor Transport ‘ 7, Member
(c) Deputy Commandant Odisha State Armed Police(Special S - Member
Security} Battation nominated by Director Generai of Police. D _
o i - FrL '*:_.-'“. Py

s
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(d) One Technical expert above the rank of the Motor \ehicle | - Member
Inspector nominated by the Commissioner-cum-Secretary
to Government, Commerce & Transport Department.

.(e) One Medical Officer nominated by the Collector of the . Member
concerned district in which the Selection Board meets. :
(fy The District Welfare Officer nominated by the Collector of =t ember

concerned district in which the Selection Board meets.

, 8. Reservations — (1) Notwithstanding anything contained in these rules the reservation of
vacancies or posts, as the case may be, shallbe made for candidaies-~

(a) belonging to Scheduled Castes and Scheduled Tribes in accordance with the provisions
of the Odisha Reservation of Vacancies in Posts and Services (for Scheduled Castes
and Scheduled Tribes)Act, 1975 and the Rules made thereunder;

(b) belonging to S.E'.B.Cs.. in accordance with the provisions of the Resolution issued by
the Minority and E:Sackward Classes Development Department from time to time;

(c) who are sports persons or Ex-servicemen in accordance with the provisions made
under such Acts, Rules, Orders or instructions as may be issued by the Government,
from time to time.
(2) There shallbe 10% reservation of notified vacancies in the posts of Driver for Home Guards
in each recruitment year. The setected Home Guard candidates will claim the category to
which they belong: |

Provided that unfilled vacancies, if any, may be filled Llp by the dpen market candidates in
accordance with the provisions of these Rules.

(3) There shall be 10% reservaticn of notified vacancies in the posts by Driver for Group-D
Employees of Police Establishment in each recruitment year. The selected Group-D
candidates will claim the category io which they belong:

Provided that unfilled vacanciés. if any, may be filied up by the open market candidates in’

accordance with the provision of these Rules.

9. Advertisement of vacancies for recruitment.—(1) The vacancies for recruitment to the
post of Driver shall be calculated taking into account the existing vacancies and the anticipated
vacancies of a year which shall be limited to the number of Driver retiring within the calendaryear
in which the advertisement is issued.

(2) The Stale Police Headgquarters shall collect the number of vacancies for recruitment and
their category wise break-up from Superintendent of Palice, Police Mator Transport, Cuttack
and Superintendent of Police-cum-ex officio Commandants of Odisha State Armed Police

(Special Security) and communicate the same 1o the Selection Board constituted under

Rule 7 of these rules.

(3) Vacancies shall be advertised hy the Superintendent of Police, Police Motor Transport,
Odisha, Cuttack through State Police Headquarters by publication of the same in two
Odia daily newspapers having wide circulation. ' ;
(4) Application Forms shall be purchased on payment' of the prescribed amount from the
notified places as advertised. i > -

(5) The candidates shall be required to pay examination fee at the time of submisslon of
Application Form. The amount of examination fee payable by the candidates and the
mode of payment shall be decided by the Selection Board,

A
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Provided that no examination fees shall be payable by the candidates belonging to Scheduled
¢ Xste and Scheduled Tribe. '

(6) The candidates shall be cancelled, if, in the opinion of the Selection Board the candidates
is not found eligible for consideration according to the eligibiiity criteria prescribgd inthese
' rules. ‘

(7) No application, except in the case of candidates belonging to Scheduled Castes or
3 Scheduled Tribes shall be considered unless it is accompanied by proof of payment of
examination fees as prescribed.

(Ef) The self-attested photocopiés of the testimonials or certificates submitted by the candidates
shall be deemed to be the conclusive proof of the fact of submission of such testimonials or
certificates by such candidates for the recruitment.

(9) The application of Home Guards and Group ‘D’ employees of Police establishment shall
be forwarded by the respective Heads of Office and while forwarding the applications of the
Home Guards, the Heads of Office shall certify that the Home Guards have completed three
years of enrolment without any interruption and have undergone Basic Course of training for

Home Guards and in case of Group ‘D’ employees of Police establishment, the Heads of

Office shall certify that the Group ‘D’ employees have completed 5 years of service without
any interruption and have good service records.

10. Recruitment Process (1) (i) Applications may also be accepted through on-line which
shall contain all the information of a particular candidate |.e.,, Candidate’s name, Father's
Name. Date of Birth, Category, Domicile, Educational qualification including proofof payment
of examination fees and any other additional information required by the Selection Board.

(i) The Selection Board shall decide time and venue of different tests and publicise the
same widaly for the information of the candidates. i

(i) Close Circuit Television (CCTV) techﬁc]pgy may preferable be used to videograph
various stages of recruitment and thereby maintain a back-up record and also keep
track of activities at recruitrent centers functioning in' the Stata.

(iv) Till arrangement of Close Circuit Television (CCTV) is made, video recording of
recruitment process may be made.

(v) Candidates shall be informed about their eligibility or siatus at different stages and
rejection slips, indicating reasons for rejection shall be Issued 10 them after physical
measurement or after Physical Efficiency Tests and they may aiso be issuad with
identity card or admit card as decided by the Selection Board. :

(vi) The Seiection Board shall start the recruitment process by condueting the physical
measurement.

(vii) Candidates only qualifying in the physical measurement shall proceed to the next stage.

(viii) Selection Board may decide thereafier the sequence of further tests, i.e. Driving lest,
Whritten test and Physical efficiency test.

s (ix) The Director General and Inspector General of Police may condone the deficiencies of
- a candidate, in respect of physical standards of measurement up to 3(three) cantimeters
in height, Up to 2(twe) centimeters in chest and up to five kilograms In weight for his
candidature for appointment to the post of Driver on the recommendation of the
Selection Board, in case he has represented the State ina National level sports and
games meet, or he is efigible for consideration for appointment under the Rehabilitation
Assistance Scheme:

132
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Provided that for such representation in sports & games only the certification from the Director
of Sports shall be considered. ‘

(x) The amount colflected from the sale of Application Forms and Examination Fees shall be

,.Fg spent towards expenses to be incurred in the recruitment process, ¢

(2) Height, weight and chest shali be measured to determine the eligibility and candidates who

could not qualify in any of the physical standard, i.e. height/weight/chest, shall rot be allowed
to appear in further stage of the recruitment process

= \i& (3) (a) The candidates shall be required to appear at a written examination of 20 marks in

which the qualifying mark shali be 8 (eight). Al IERY T
(b) The written examination shall be preferabily in Optical Mask Reader (OMR) format.

(c) The Selection Board shall conduct the Written Test on the same day and at the same time
in alf the venues as may be decided by it.

(d) The candidates not appearing in the written test shall be disqualified.
(e) The candidates shall appear practical in driving which is of qualifying in nature.

N The whole process of setting of question papers and evaluation of answer sheets may be
outsourced, if considered necessary, by the Selection Board. p

(4) The Physical Efficiency Test shall comprise of the following events with marks ini:licated
against each namely:— L

{a)Run:
If 1.6 kilometers is covered within— . 4
(i} 5minutes, 12Marks shéll be awarded |7 ’ﬂ'f\{“"'ﬁi)“ :
(ii) 5.30 minutes, 8Marks shall be awarded (7= A EF
(ii) 6 minutes, §Marks shall be awarded 0 sroass
V) ~6:30minutes: 4 Marks shall-be-awarded-»
_wlv)}—T-minutes, 2 Marks shall-be-awardad
(vi) ha}‘unﬂ‘" f?aMinutes. the candidate shall be disqualified.
(b) High Jump (3 Chances):
If the Qualifying height 1.22 Meters Is cleared in— *
(i) 1stChance, 3 Marks Wil be-aWarded [, Che

il {} = F= N 9;@@:‘;
= - i — i A ‘;&‘ﬁ = o) -

() 2nd Chance 2 Marks will be awarded | 81y ig Ciegdy en L f‘ilo - ""E s
(iii) - 3rd Gtiance; T Marks will be awarded /. & Ay s e

(v} notableto clear the candidates shall be disqualified.

NoTe : Only those, who qualify high jump of 1.22 meters in the 1st chance, shall be allowed to
compete in higher jumps. 3 chances shall be allowed to the candidates to clear 1.38 meters. Cnly.

those candidates who qualify 1.38 meters, another 3 chances shall be given to compete for 1.50
meters. Higher marks shall be awarded as follows —

Ifcleared [chae 1.38 Meters 0 - 6Marks
If cleared § Zlag 1.50 Meters 10 Marks
NoTe : Marks shall be aWardequniy for the highestjump cleared.

c) Broad jump® {j{e{?bb

AT Al'He given for the best of 3 chances)
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if the gualifying length—
» (i} 3.66 Meters is cleared, 1 Marks shall be awarded
{iiy 4.00 Meters is cleared, 3 Marks shall be awarded
(iii) 4.35Meters is cleared, 5 Marks shall be awarded
(iv) 4.50 Meters is cleared, 7 Marks shaill be awarded
3.66 Metlers is not cleared the candidate shali be d;squahﬂed
(A fl"\f.&’l‘
6 Kms/ is tovered within—
(i) 2 Minutes 30 seconds, 6 Marks shall be awarded
(i) 3 Minutes 30 seconds, 4 Maiks shall be awarded
(i) 4 Minutes 30 seconds, 2 Marks shall be awarded
{iv) beyond 4 Minutes 30 se‘.conds the candidate shall be disqualified
(e) Swimmihg : ‘ .
1f 40 Meters is covered—
(i) within 8 Minutes, the candidate shall be qualified
(i) beyond 8 Minutes, the candidate shall be disqualified
NoTe : If a candidate fails to qualify in any of the above events, he shall be disgualified and i
. shall not be allowed to participate in the subsequent tests or recruilment process.
11. Medical Examination— ‘
(a) A Medical Test shall be conducted by a Doctor in the rank of Subdivisional Medical
Officer or equivalent rank at any stage of recruitment process as schedufed by the Selection Board.
(b) Following shali be the specifications for Medical examination, namely —

(i) Candidates must not have knock knee, bow legs, flat foot, varicose veins, squint in
eyes, poor vision, colour blindness, inability to flex the fingers propedy and any other
obvious deformities.

(i) The candidates must have no impediment in speech and hearmg

12. Educational Achievements— Marks shall be awarded for educational achievernent in
High School Certificate Exammatlon or other equivalent examination in the foliowing
manner, namely.—

I

Academic Qualification Percentage of marks secured Mark aWarded
High School Certificate ~ 61% and above 5 Marks
or equivalent 51% to 60% 3 Marks
' 41% 10 50% 1 Mark
Compartmental/ i No Mark
supblementary/(ess :
than 41%.
NoTe : Marks shall be awarded if the examination has been cleared in 1st attempt.
. (2) No mark shall be awarded for higher academic qualifications’ |
Wl — ) Sports achievement—Only the following dismplmes in the sports achievement shall be
* considered for award of marks, namely:—
(i} Athletics ‘ (xiv) Kabaddi
(i) Archery 'y (xv) Karate Do

(i) Badminton (xvi) Kayaking & Canoeing



(iv)
{v)
(vi}
(vii)
{viii)
(ix)
(x)
{xi)
(xii)
(xiii)
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Basket bait (xvii) Lawn Tennis

Body Building {xviii) Power Lifting

Boxing (xix) Rowing

Cricket (xx} Shaooting ’
Cycling {xxi) Swimming

Equestrian {xxii) Table Tennis

Football (i} Tae Kwon Do

Gymnastics (xxiv) Volleyball

Hockey (xxv) Weight Lifting

Judo (xxvi) Wrestling

(2) The following guidelines shall be followed while awarding marks for spdrts achievement,

namely;.—

(a) For each of the 26 sports disciplinés above, there are National Sports Federations/
Associations, recognized by the Department of Youth Affairs & Sports, Govemment of India.
In case of team gaimes such as Football, Cricket and Hockey, there are separate recognized
National Sports Federations for men. The Indian Olympic Association is also a similarly
recognized National Sports body for all the Olympic Sports disciplines. The marks shall be

awarded for winning medals or positions either in the international competitive sports events .

or National Sports Championships organized, or in case of international sports events, the
participation sponsored, either by the recognised National Sports Federations or Associations
or Indian Olympic Association, or by the corresponding Odisha State Sports Association
affiliated to the recognised Nationai Sports Federations or Associations.

(b) The Sports events, not being the Open National Championship, even if organised by
the aforesaid recognised National Federations or Associations, or the cormresponding affiliated
Odisha State Sports Assocnatlons shall not be eligible for award of marks for sports
achievements.

(c) Sports achievements in the Open National Championships organised foi' men, Junior
and sub-junior boys only shall be eligible for award of marks. -

(d) Sports achievements or participation in the open competitive international sports events
organised for men, Junior and sub-junior boys only shall be eligible for award of marks,

provided the participation was sponsored either by the recognised National Sports Federations
or Assogiations or the Indian Olympic Association,

(e) it shafl be the responsibility of candidates, who may produce certificates of their sports
achievements, to establish that the sports events in question were organised by the
recognised National Sports Federations or Associations or under their aegis, by their
corresponding affiliated State Sports Associations; orin case of international sports events,
the participation was sponsored as required in this rules; and that the sports certificates
produced by them have been issued by the authorised office bearers of such National or the
Intemnational Sports Organtsations. The sports certificates produced must identify the sports
meet, the discipiine, the event, the venue and the dates on which it was held. it must mention
that it was either an Open National Championship or an international competitive sports
event. The sports achievement certificates issued other\mse than above shall not be eligible
for award of marks. ‘

“(f) In case of any doubt with regard to the veracity of the sperts achievements certificates,
the matter shall be referred to the Director of Sports by the Board for seeking necessary
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. reports or confirmation from the concerned recognised National Sports Federations or
b Associations or the Indian Olympic Association, as the case may be. The names of such
candidates shall not appear in the select lists untii final decision is taken by . e Board.

(g) Acandidate must choose only one of his achievements in the aforesaid sports event for
awarding the marks. e

3 (h) Marks shall not be awarded for more than one achievement.
(3) The marks shall be awarded for the following sports achievement only:—

(a) Winning a medal in Open National Championship:

Fora Gold Medal 10 Marks
For a Silver Medal 7 Marks
~ Fora Bronze Medal 5 Marks
(b) Representing the Country and participating in a competitive Intemational Sports Meet
or Championship and winning nc medal. 10 Marks
(c) Winning medals in the competitive International Sports Meet or Championship:
For a Gold Medal 15 Marks
For a Silver Medal 14 Marks
For a Bronze Medal 13 Marks

NoTe : 1 The Gold, Silver and Bronze Medals respectively shall mean the First, Second and
Third Rank, whenever the Medals are not awarded. ‘

= NoTeE: 2 Recognised Nationat Federation or Association of various sports discipline shall mean

-

3

L2

" recognised by the Depaﬁment of Youth Affairs & Sports of Government of India.

14. National Cadet Corps Certiflcates— (1) Marks shall be awarded in the following National
Cadet Corps Certificate asi—

(i) National Cadet Corps ‘A’ Certificate 1 Mark -
(i) National Cadet Corps ‘B’ Certificate = 3 Marks
(i) National Cadet Corps ‘C’ Certificate 5 Marks

. (2) Marks for educational achievements, sports achievements and N.C.C. certificates
shall be awarded, in accordance with the provisions of this rule only.

15. Select List— (1) On completion of the recruitment test, the Selection Board shali draw up
a select list of the successful candidates in order of merit, categorywise as per the advertisement.

(2) The selectiistshall be prepared in decreasing order of aggregate marks in accordance

with the vacancies advertised. :
(3) The selectlist shail be prepared in the format as decided by the Selection Board.

(4) Candidates securing higher aggregate marks shall be placed higher in the select
list. '

(5) If the aggregate marks obtained by two cr more candidates are equal, the person
olderin age shall be placed above the other in the select list. :

(8) If the date of birthis also the same, the candidate securing higher marks in Physical
Efficiency Test, shall be placed above the other in the sefect fist.

(7) Ifthe marks in Physical Efficiency Testare also same, the candidate securing higher
marks in written test shall be placed above the other in the select list. '

(8) The select list shall contain names of candidates equal to the number of vacancies
advertised. r

T-ZVD X3-6202
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(9) Mere inclusion of the name of a candidate in the salect list, shall not confer any right
to appoint, unless afterinquiry it is found that the candidate is suitable i all respect
for being appointed to the service.

(10) The select list so prepared by the Selection Board and approved - y the D.-G. and
.-G of Police shall be sent to the appointing authority.

(11) There shail be no reserved and waiting fist

(12) The select list uniess the Government otherwise decides, shall remain in force for a
period of one year, from the date of its approval by the D.-G, and 1.-G. of Police.

16. Appointments— (1) All the original certificates, like those of Hich School Certificates or
equivalent Caste / Class, Sports Achievements, Home Guard, Driving License, Ex-Servicemen
and employment certificate in respect of Group-D employees in respect of the candidates placed
in the select list, shail be re-verified by the appointing authorities before the appointment orders are
issued to individual candidates,

(2) Character and antecedents of selected candidates shall be duly verified.

(3) Appointment pending verification of character and antecedents, if made, shall be
subject to satisfactory verification of character and antecedents.

(4) The appointment letters shall be pasted with the photographs of the candidates
concerned. The seal and signature of the appointing authority shall be given across
the photograph which shall be pasted in the Service Book.

(5) Terms and conditions of service and duties and responsibilities of the Drivers shall
be the same as assigned to them in the Police Act, the rules/ orders framed under
this Act and in the instructions of the Government issued from time to time.

(6) They shall undergo Maintenance Course of Training in order of seniority

17. Inter se seniority— The inter se seniority of candidates appointed as Drivers shall be
fixed according to their position in the select list.
" 18. Constitution of Trade Test Board— There shall be constituted a Trade Test Board to
conduct Technicaf Trade Test of the candidates for promotion to the foilowing posts consisting of
the following members, namely :— '

~ (a) Motor Transport Sub-Inspector :

(i) Addl D.G.P/.G.P., Communication — President
(i) S.P,PMT — Member
(i) OneS.P.croneA.lG tobe nominated bythe D. G.P. — Member
{iv) ASeniorM.V.l, Technical of Transport Deptt. or
Engineer of 0.S.R.T.C. ' —  Member
{v) Principal or Vice-Principal of B.O.S.E. or I.T.I. or one
Lecturer of any of the Institution. - . —  Member
{b) Driver Havildar Major : )
(i) SP,PMT. ' ~— President
(i) D.S.P, Tech. PM.T. or Inspector PM.T. W/S — Member
(ii)y ADy. Comdt. or Asst. Comdit. nominated by D.G.P. — Member
(iv) Asenior M.V.I. Technical of Transport Deptt.
or Engineer of 0.S.R.T.C. - — Member

19. Constitution of Promotional Selection Board— There shall be constituted a Promotional
Selection Board to consider the matter of promotion to different ranks under these rules consisting

r’l‘x
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ae foliowing members, namely .—
o (a)} Forthe postof Motor Transport Sub-lnspector :

(i) OneAddl. D.GP/AGP./MD.LGP nominated by the D.GP. - President
(i) OneD.!.G.tobe nominated by the D.G.P. —Member
- (iiy S.P.,PMT. nominated by D.GP. —Member
(b) Forthe post of Driver Havilcar Major
L (i) Asenior most D.1.G.. to be nominated by the D (EYFEE —Fresident
3 (i) S.P,PMT. ' —Member
(i) OneS. P /Commandant to be nominated by the D.GP. —Member
(¢) Forthe post of Driver Havildar: ' :
(i) Asenior mostD.LG.. to be nominated by the D.GF. —President
(i) OneA.l.Gto be nominated by the D.G.P. : - —Member
(i) Ones. P /Commandant to be nominated by the D.GP. —Member
, ParT I :
PROMOTION

20. Eligibility Criteria—{1) The posts of Motor Transport Sub-inspector shall be filled up by
way of pramotion from the rank of Driver Havildar Major having 3(three) years of confinuous sernvice
as Driver Havildar Majorand who must have quiaiified in the Technical Trade Test,

Vrﬂf‘fha posts of Driver Havildar Major shall be filled up by way of p_mrrmtinn from the rank df
* Driver Havildar having 3 (three) years of continuous service as Driver Havildar and have qualified in
. the Technical Trade Test.

(3) The posts of Driver H’:-;vi'ldar.shall he filled up by way of promotion from the rank of Driver
subiect to the following condition, namely -—

(a) He must have completed S years of service as Driver as on the 1st January of the year
in which the Selection Board for promation is held.

(b) He must be in possession of a valld heavy motor vehicle driving license
(c) He must have passed the driving and _maintenarma-wurqe_uf'tr_aining atPM.T.

(d) He must have qualified in the Practical Test in driving of each kind of vehicle such as car,
jeep, medium, heavy vehicle and motorcytle conducted by the Supdt. of Police, Police Motor
Transport, Odisha.

(4) Drivers shall have to pass the basic Constable course of training

21. Procedure for selection by the Promotional Selection Board—(a) The promotional
Selection Board constituted under Rule 18 of these rules shall meet at least once in a year preferably
in the month of January to prepare a list of employees, as are held by them, suitable for promotion
to the next higher grade taking into account tha existing vacancies and the anticipated vacancies of

= the year. :

. (b) The Superintendent of Police of respective districts or Head of establishment of that
: ietel shall recommend for promotion to different higher posts in the service to their respective
Deputy Inspector General of Police or Inspector General of Palice, as \he case may be, who shall
send the same to the Director Gene ral and Inspector General of Police for holding the Promotionat

Selection Board for the purpose.

YZ- 2D X3-620¢
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(c) The Promotional Selection Board while considering the promotion cases of suitable
employees and preparation of the list shall follow the provisions of .—

(i) the Odisha Reservation of Vacancies in Post and Services (for Scheduled Casts
¢
and Scheduled Tribes)Act, 1875 and the rules made thereunder,

(i) the Odisha Civil Services (Zone of Consideraiion for Promotion) Rules, 1988;
and

(iii) the Odisha Civil Services (Criteria for Promotion) Rules, 1992 ; and

(iv) the Odisha Civil Services (Criteria 'for Selection for Appointment including
Promotion) Rules, 2003. .

22, Syllabus for Technical Trade Test— The Syllabus for holding Technical Trade Test shall -
be as prescribed in Appendix—'A'.

23. Validity of the Technical Trade Test—(1} The Trade Test shall be conducted by the
Technical Trade Test Board constituted under Rule 18 of these rules, in two parts viz. Theory and
Practical. Each part shall carry 100 marks and to qualify in the Trade Test Board one must secure -
marks not fess than 60% in each part. Candidates securing less than 60% marks shall be declared
to have failed the Trade Test ;

(2) Departmental candidates, who once qualified in the Technical Trade Test but not selected
by the Selection Board or could not be promoted due to want of vacancies, shall not be required to
appear again in the Technical Trade Test and their cases shall be considered by the subsequent
Selection Board treating them to have passed Technical Trade Test. Such passing in the Technical
Trade Test shall remain valid for 3 (three) consecutive years only. in case the candidate is not
selected by the Selection Board within three years or not promoted due to want of vacancies, he
will have to appear again before the Technical Trade Test Board in order to establish that he has not
lost his technical skill in the Trade.

, Parr I
OTHER CONDITIONS OF SERVICE

24. Departmental Examination—(a) All Drivers on appointment shall undergo a maintenance
course of training for a period of 4 months in the Police Motor Transport Training Centre in due
course, failing which they are liable for reversion or discharge as the case may be.

(b) The directly recruited Drivers shali underge basic Constables course of training for a
period of 9 months at Police Training Coliege or Police Training School or at any other Police
Training Institution after completion of the driving and maintenance course of training, faiting which
they are fiable for discharge from service.

ey

(c) The Driver Havildars, Driver Havildar Majors, Motor Transport Sub-inspectors shall
undergo the refresher course gf training prescribed for them as and when necessary.
25, Select List— (a) The merit list so prepéred by the respective Selection Board after being

approved by the Director General and Inspéctor General of Police shall form the select list for
appointment to respective post in the service. :
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(b The select list prepared for promotion shall remain valid for a period of one year from the
da.ﬁa f approval or until it is exhausted, whichever is earlier.

(c) Appointment on promotion fo the service shal! be made in the order tt  names of the
persons appear in the select list. %

26. Probation and Confirmation— (1) Every person appointed to the service of the post of
Priver by direct recruitment shall be on probation for a period of two years ahd when appointed on
* promotion shall be on probation for a period of one yﬂirg&.he date of joining the post :

Provided that the Appointing Authority may, if think fit in any case or class of cases extend the
period of probation : c

Provided further that such‘period 0f probatiion shali not include the period of,;
(a) extragrdinary leave ;
{b) unauthorized absence : or /
(c) any other period held to be not being on actual duty.

(2) The appointment of a probationer coming through direct recruitment may for gocd and
sufficient reasons to be recorded in writing, be terminated by the Appointing Authority at any time
without previous notice during the period of probation including extension of such period, if any, and
in case of the employee who has been appointed by way of promotion shall be deem to be reverted
to his former post.

27. Inter Se Seniority— (a) The infer se seniorily of the Motor Transport Sub-Inspectors,”
Driver Havildar Majors, Driver havildar and Driver shall be fixed as per the position in the select list.

(b) The inter se seniority among the Drivers selected from the Group ‘D’ post or Home
Guards of the Police Establishments shall be fixed as per the position in the selected list.

(c) While fixing the inter se seniority among the departmentai candidates and directly recruited
Ciivers, the departmental candidates shall take precedence over the persons directly recru:ted ina
same recruitment year

28, Relaxation— Where the Government is of the opinion that it is necessary or expedient o
to do in the pubiicinterest, it may, by order, for reasons to be recorded in writing, relax any of the
provisions of these rules in respect of any category of persons of posts.

29. Interpretation— If any question arises relating to the interpretation of the provisions of
these rules it shall be referred to the Government whose decision thereon shall be final.

- By order of the Govemnor :

C. J. VENUGOPAL
Principal Secretary to Government
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APPENDIX ‘A
{See Rules 22 and 23)
Pistrict Driving Cadre
. Driver /
(A) Theory Test:
1. Road Signal

2. Lubrication system of vehicle
3. Cooling system of vehicle
. Main vital parts, spares, component of vehicles

(B) Practical Test :

1. Driving of light vehicles by marching, reverse, gear change, controlhng of clutch,
accelerator and brake.

2. Road Signal.
. Driver Havildar
(A) Theory Test.
1. Maintenance of different kinds of vehicles.
Tyre rotation and its pressure (4 wheels & 6 wheels)
Application of lubricants in vehicles and different components.
Rectification of minor defects in road (fuel line and electrical line).
" Adjustment and bleeding of brakes.

(S P A

Maintenance of Motor Cycles.
7. Knowledge regarding use of tyres in Police vehicles.
(B) Practical Test:
1. Driving of heavy vehicles, Motors Cycles, and Cars etc.
2. Knowledge of the road signal
3. |dentification of lubricants
4. Knowledge regarding spare parts
lli. Driver Havildar Major
(A) Theory Test: . |
1. Functions of different parts of vehicles
Prevention of maintenance of vehicles/tyres
Type of lubricant to be used in vehicles
Different type of brake system and prevention of air lock
Fixing of timing in petrol vehicles
Knowledge of ignition system and transmission

Knowledge in gear and operation system '

e O LG e )

Maintenance of different kinds of vehicles
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&) Practical Test :

-

wﬂ fix timing checking other defects in the engine

2 Starting and tunning of the engine

3. To assess knowledge in the spare parts tools and equipment ’

—

IV Motor Transport Sub-Inspector
(A) Theory Test: .
(1) Knowledge regarding engine and transmission system
(2) Maintenance of different kind of vehicles
(3) Lubrication of vehicle
i (4) Repair of break systerp
(5) Repair of ignition charging and light system
(6) Knowledge regarding different parts of vehicle and its functioning
(7 How to maintain records of MT section
{8) How to étoraqe the POL

(B) Practical Test:
Fixation of iming in petrol/diesel vehicles

Starting/iesting of vehicles on road

Rectification of defects of carburetor, distributor, fuel pump and master cylinder.
Testing of Battery |

\dentification of special tools and equipment.

L4 e
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HOME DEPARTMENT
NOTIFICATION
The 24th July 2018

N 21R353—HOME-DA1-RULE-0005/2018-D&A—In exercise of the powers conferred by
Lectiun 2 of the Police Act, 1861 (No.5 of 1861), the State Government do hereby make the following
rubes fo amend the Odisha Police Motor Transport and Odisha State Armed Police (Special Security)
Hartalion Service (Method of Recruitmient and Conditions of Sﬁrwce of Drwprs} Rules, 2014,

T e )
Grnal) - =

i S title and commencement :

1) These rules may be called the Odisha Police Motor Transport and GCdisha State Armed
Potice (Special Security) Battalion Service (Method of Recruitment and Conditions of Service
of tivers) Amendment Rules, 2018.

(Y They shail come into force on the date of its publication in the Odisha Gazelte.

x2

i the: Odisha Police Motor Transport and Qdisha State Armed Police (Special Security) Battalion
Service (Method of Recruitment and Conditions of Service of Drivers) Rules, 2014, (hereinafter
eferrad (o as the said rules), in Rule 2, sub-tule (1), after Clause (h), the following clause shall
he migatted, namuly —

(i) ‘Zonal Board' means the Zonal Selection Board constituted under Rule 6°.
(57 In the said Rues, for Rule 6, the following rules shall be substituted, namely -—

“6. Zona! Board—(1) There shall be a Zonal Selection Board to conduct the Physical
Efficiency Test (PET), Written Test and Driving Test at Koraput and Sambalpur or at any
aiher place as decided and dlrected by the Selection Board with the following members,

18

i namely - — %{ N
"\1 (a) .G/D.1.GP.(to be nominated by the D.G.P) g .. Chairman \ 40,‘ '
(h) S.P/Commandant (to be nominated by the D.G.P} .. Member | Daevido =0
(¢) One Deputy Commandant (to be nominated by the D.GP) .. Member e 2.
{d) One technical exsert above the rank of M.V.I. nominated by .. Member

the Callector of the concerned district in which
Znnal Board meets.
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(2) District Welfare Officer/his representative nominated by Member
the Collector of the concarnad district in which
Zanal Boarad meets.

{f) Chief District Medical Officer/his representative nomlnated by .. Member
the Collector of the concerned district in which : ;
Zonal Board meets.

2. The Selection Board constituied under Rule 7 shall conduct such test as mentioned
in sub-rule (1) at Cuttack.

3. At the time of submission of application the applicant shall indicate the'place at which
the applicant desires to attend P.E.T., Written Test and Driving Test.

4. The candidates shall have to appear the Written Test and Driving Test at the place
where he has appeared the Physical Efficiency Test (PET). .

{4) In the said rules in Rule 10, for sub-rule (4), the following sub-rule shall be substituted,

namely .—
“(4) Physical Efficiency Test (PEH’) : Aliotted Marks—35
(a) Run 1.6 kms. if covered within 5 minutes {10 Marks )
5 minutes 30 seconds : Ofﬂl\"ﬁ;l;s
6 minutes : 04 Marks
Beyond .6 minutes . Disqualified

(b) High Jump Qualifying Height—1.22 Meters
(3 chances)

If cleared in 3 chances : 05 Marks
Not able to clear . . Disqualified

NoTE--Only those who qualify high jump of 1.22 meters shall be allowed to complete to jump 1.38
meters in single chance. Only those candidates, who qualify 1.38 meters, shall be given to
complete for 1.50 meters in single chance. Higher marks shall be awarded as follows :

If cleared 1.38 Meters - 07 Mgrks
If cleared .50 Meters r/1 0 Marks
NoTe --Marks shall be awarded only for the highest jump cleared. .
(c) Cross Country : (5 k), Allotted Marks—15
If coverad within 20 minutes i 15 Mar
23 minutes : arks
25 minutes : 05 Marks
Beyond 25 minutes . Disqualified
(d) Swimming (40 Meters) :
If covered within 08 minutes : Qualified
Beyond 08 minutes . Disqualified”.

By order of the Governor
ASIT TRIPATHY
Additional Chief Secretary to Government
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